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CONG BO THONG TIN PINH KY
ORDINARY INFORMATION DISCLOSURE

Kinh giki: Uy ban Chiing khodn Nha nwéc
Sé& Giao dich Chirng khoan Ha Noi
S& Giao dich Chitng khoan H6 Chi Minh
To: State Securities Commission of Vietnam
Hanoi Stock Exchange
Ho Chi Minh Stock Exchange

1. Tén td chiic: Cong ty C6 phan Tap doan Masan (“Céng ty”)

Name of organization: Masan Group Corporation (the “Company”)

Ma ching khoan/M3 thanh vién: MSN

Stock code/ Broker code: MSN

Pia chi: S6 23 Lé Duén, Phudng Sai Gon, Tp. H6 Chi Minh, Viét Nam
Address: No. 23 Le Duan, Sai Gon Ward, Ho Chi Minh City, Vietnam
Dién thoai lién hé/Tel.: 28 6256 3862 Fax: 28 3827 4115

2. Noi dung thong tin cong bb: Nghi quyét HPQT Céng ty sb 47F/2026/NQ-HPQT ngiy
30/10/2026 ddng y & Ong David Tan Wei Ming thoi 1am nhiém vu thanh vién HPQT va s& tién
hanh trinh PHPCP théng qua bang hinh thic 14y y kién ¢ dong bing vin ban, va phé duyét
Céng ty giao két hop ddng lao dong v6i Ong David.

Content of disclosure: Board Resolution of the Company No.4h¢/2026/NQ-HDQT dated 30
October, 2026 accepts Mr. David Tan Wei Ming to resign as Board member and will submit for

Genereal Meeting of Shareholders’s approval through the collection of shareholders’s opnions
in writing, and approves the Company entering into labor contract with Mr. David.

3. Théng tin nay dd duoc cong b trén trang thong tin dién tir cia cong ty vao ngay 30/10/2026 tai
dudng dan https://masangroup.com/vi/investor-relations.html

This information was disclosed in the folder Corporate Announcements of section Investor Center
on the Company’s website on 30 October 2026 at https.//masangroup.com/investor-relations.html




Chung t6i xin cam két cac thong tin cong bd trén ddy 1a diing su that va hoan toan chiju trach nhiém
trudc phép luat vé& ndi dung cac thong tin da cong bd/ We hereby certify that the information provided

is true and correct and we bear the full responsibility to the law.

Tai ligu dinh  kém/Attached PAI DIEN TO CHUC

documents: . ORGANIZATION REPRESENTATIVE

Tai ligu lién quan dén ndi dung Nguoi dwge ty quyén cong bd thong tin

thong tin cong bo nhu néu tai Muc Authorized representative for information disclosure

2, e
Documents related to disclosed LU / GENERAL COUNSEL

information at mentioned in Item 2.

TRAN PHUONG BAC




MASAN GROUP CORPORATION SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

No.:454/2026/NQ-HDQT e 000------
Ho Chi Minh City, 30 (ctoher 2026

RESOLUTION OF THE BOARD OF DIRECTORS
MASAN GROUP CORPORATION

BOARD OF DIRECTORS

- Pursuant to Enterprise Law No. 59/2020/QH14 of the National Assembly dated June 17
2020,
- Pursuant to the current Charter of Masan Group Corporation (“Company”), as

amended and supplemented from time to time (“Charter”);

- Pursuant to the Vote Counting Minutes of the Letters for Collection of Opinions of the
Board of Directors No. 45, /2026/BBKP-HDQT dated 30 (¢ tpher, 2026.

RESOLUTION

Article 1. Pursuant to the Letter of Resignation of Mr. David Tan Wei Ming regarding his
resignation as a member of the Board of Directors, The Board of Directors accepts
Mr. David Tan to resign as a member of the Board of Directors and will submit to
the General Meeting of Shareholders for approval through the collection of
shareholders’ opinions in writing in accordance with law provisions and Company’s
Charter.

Article 2. To approve the execution by the Company of the labor contract with Mr. David Tan
(the "Contract"), as attached in the draft of contract.

Article 3. To designate Chief Executive Officer — Mr. Le Danny to decide on the specific
terms and conditions of the Contract and to sign the Contract with Mr. David Tan.

Article 4. The related departments and individuals are responsible to implement this
Resolution.

Article 5. This Resolution has been effective from signing date.






CONG TY

cO PHAN \: X . ) . i
TAP DOAN CONG HOA XA HOI CHU NGHIA VIET NAM

SOCIALIST REPUBLIC OF VIET NAM
Doc lap - Tu do - Hanh phiic
Independence — Freedom - Happiness

MAU HQP PONG LAO PONG
LABOR CONTRACT FORM
Chung t61, mot bén 1a: Qudc tich:
We include: Nationality:
Chirc vu:
Position:

Pai dién cho:

Being the representative of-
Dién thoai:

Tel No.:

Vi mdt bén 1a: Qudc tich:

And: Nationality:

Sinh ngay:

Date of birth:

Dia chi tam tri:

Current address.

S6 ho chiéu: Cap ngay: Tai:

Identify card: Issue date: Place of issue:
(sau day goi it 1a “Ngudi lao dong”)

(hereunder referred as the “Employee”)

Thoa thuén ky két Hop ddng lao dong va cam két 1am dung nhiing didu khoan sau day:
Agree to sign this Labor Contract and commit to implement properly the following provisions:

Piéu 1: Thoi han va cong viéc hop dong
Article 1: Duration and type of contractual work

- Loai hop ddng lao dong: [...]
Type of labor contract: [...]

- Pia diém lam viéc: [...]
Place of work: [...]

- Chucwvu:[...]
Position: [...]
Coéng viéc phai lam: [...]
Tasks: [...]
Pidu 2: Thoi gidr 1am viée va thoi gid nghi ngoi
Article 2: Working hour and rest period

- Thoi gid 1am viée: ............ gid/tudn
Time of work: ............ hours per week



- Ché d6 nghi ngoi (nghi hang tuan, phép nam, 12 tét, ...): Theo quy dinh ctia Cong ty
Holidays (weekly rest, annual leave, public holiday, etc): According to the Company’s regulation.

Diéu 3: Nghia vu va quyén lgi ciia Ngudi lao dong
Article 3: Obligations, rights and benefits of the Employee

1. Quyén loi/Rights and benefits:

Phuong tién di lai lam viéc: [...]
Means of transportation to work: [...]

Miic luong chinh hoic tién cong: ............. ddng/thang
Basic salary or wages: VIND ....ucveinenns /month

[...] )

Phu cap: [...]

Allowances: [...]

Phuong thuce tra luong: Bing tién Viét Nam ddng (VND) va duoc chuyen khoan vao tai khoan &
Viét Nam sau khi khau trir cac khoan thué thu nhap c4 nhén, bao hidm xa hoi, bao hiém y t& va
bao hiém thit nghiép ctia Nha nudc.

Form of paying salary: By Vietnamese dong (VND) and will be transferred to a bank account in
Vietnam after the deduction of personal income tax and compulsory social, health, and
unemployment insurance payable by the Employee in accordance with the law.

Duoc tra lvong vao ngay [...].
To be paid monthly [...].

Tién thuéng: [...]
Bonus: [...]

Tién luong thang 13: [...]
13"-month Salary: [...]

Ché d6 nang luong, ning bac: [...].
Salary and Rank increment: [...]

Puoc trang bi bao hd lao dong gdm: Theo quy dinh ciia Cong ty va quy dinh ctia phap luit vé an
toan, vé sinh lao dong.

Labor protection equipment to be provided: In accordance with the Company’s regulations and
the applicable law on occupational safety and hygiene.

Béo hiém xa hoi (“BHXH”), bao hiém y té (“BHYT”) va bao hiém thit nghiép (“BHTN”): Pugc
tham gia theo quy dinh cta phap luét.

Social insurance (“SI”), health insurance (“HI”) and unemployment insurance (“UI”): In
accordance with the law.

Ché do dao tao, bdi dudng, nang cao trinh d6 k§ ning nghé: [...].
Training, development, and skill enhancement. [...].

Trong thoi gian thir viée, [...]
During the probationary period, [...]

2. Nghia vu/Obligations:

Hoan thanh nhitng cong viéc phai lam nhu cam két trong Hop ddng Lao dong va ban mo ta cong
viéc.

To fulfill the assigned tasks as committed in the labor contract and the job description.

Ngudi lao dong c6 nghia vu dong BHXH, BHTN, BHYT theo quy dinh phap luat. Cong ty s&
khau trir truc tiép ty 1€ trich ndp tir tién lvong hang thang lam co s¢ déng BHXH, BHYT, BHTN



ctia Nguoi lao dong dé thay mat Nguoi lao dong ndp cho co quan BHXH theo quy dinh ctia phap
luat.

The Employee is obligated to participate in social insurance, health insurance and unemployment
insurance as prescribed by law. The Company shall directly deduct the legally prescribed
contribution rates from the Employee’s monthly salary as the basis for social insurance, health
insurance and unemployment insurance and will remit these on behalf of the Employee to the
relevant Social Insurance authorities in accordance with the law.

Chép hanh 1énh diéu hanh san xuit — kinh doanh, tuan tha Noi quy, ky luat lao dong, an toan lao
ddng, vé sinh lao déng va cac quy dinh khac cta cong ty.

To comply with production and business operation directives, adhere to the Company’s Internal
Labor Regulations, labor discipline, occupational safety, labor hygiene, and other applicable
Company regulations.

Bdi thuong vi pham va trach nhiém vat cht: Theo ndi quy cong ty va phap luat v& lao dong hién
hanh.

Compensation for violations and material damages: In accordance with Company’s Internal
Labor Regulations and the applicable labor law.

Ngudi lao dong tudn thii nghia vu bao vé tai san, bi mat cong nghé va bi mat kinh doanh cta
Cong ty theo quy dinh tai Noi quy Lao dong va Thoa thudn Bao mat thong tin, minh bach va
khong canh tranh di ky v4i Cong ty va thue hién day @ ndi dung cac Thoa thuan/Cam két khac
duoc ky véi Cong ty trong qué trinh thue hién Hop dong Lao dong.

The Employee shall comply with obligations to protect the Company’s assets, technological
secrets, and business secrets as stipulated in the Internal Labor Regulations and the
Confidentiality Agreement, Transparency and Non-Compete Agreement signed with the
Company, and fully perform other agreements/commitments signed with the Company during the
term of the Labor Contract.

Nguoi lao dong co trach nhiém ban giao cong viéc, tai liéu va hoan tra tai san ma Céng ty cdp
phat, cung cap trong qua trinh lam vi€c (bao gbm ca trong Thoi gian thir viéc) theo quy dinh va
thu tuc cuia Cong ty.

The Employee is responsible for handing over work, documents, and returning assets provided by
the Company during the course of employment (including the probation period) in accordance
with the Company’s regulations and procedures.

Diéu 4: Nghia vu va quyén han ciia Ngudi st dung lao dong
Article 4: Obligations and rights of the Employer

1. Nghia vu/Obligations:

Béo dam viéc lam va thyc hién ddy du nhimg diéu da cam két trong Hop dong Lao dong.
To ensure employment and fully implement committed terms in the Labor Contract.

Thanh toan ddy du, ding thoi han cac ché do va quyén lgi cho Nguoi lao dong theo Hop ddng
Lao ddng, Thoa udc Lao dong tap thé (néu co).

To fully and timely pay the Employee all remuneration and other benefits in accordance with the
Labor Contract or Collective Labor Agreement (if any).

Cong ty c6 nghia vu trich ty 1¢ trich ndp tién luong thang déng BHXH, BHYT, BHTN thudc
trach nhiém ctia nguoi st dung lao dong theo quy dinh ctia phap luét vé BHXH, BHYT, BHTN.
The Company is obligated to deduct and contribute the statutory portions of the Employee’s
monthly salary for social insurance, health insurance and unemployment insurance, which are
the responsibilities of the employer, in accordance with the provisions of the laws on social
insurance, health insurance and unemployment insurance.

Céc nghia vu khéc theo quy dinh cta phép ludt vé lao dong.



Other obligations as prescribed by the labor law.

2. Quyén han/Rights:

Piéu hanh (bd tri, diéu chuyén, tam ngimg viéc...) Ngudi lao dong hoan thanh coéng viéc theo
Hop ddng Lao dong.

To manage Employee (arrangement, transfer and suspension of jobs, etc.) to fulfill the works in
accordance with the Labor Contract.

Tam hoén, chim dut Hop dong Lao dong, ky luit Ngudi lao dong theo quy dinh cia phép luét,
Thoa wéc Lao dong tap thé (néu c6) va Noi quy Lao dong ctia doanh nghiép.

To postpone, terminate the Labor Contract, discipline the Employee in accordance with the law,
Collective Labor Agreement (if any) and Internal Labor Regulations of the Company.

C6 quyén khiu trir va ndp thué thu nhdp c4 nhén thay cho Nguoi lao dong dbi voi lwong va céc
khoan thu nhép khac ma Ngudi lao dong duge hudng trudce khi chi tra cho Nguoi lao dong.

The Company has the right to withhold and remit personal income tax on behalf of the Employee
for salary and other income entitlements before making payments to the Employee.

Trong thoi gian thir viéc, [...]

During the probationary period, [...]

Céc quyén han khac theo quy dinh ctia phép luat vé lao dong.
Other rights as prescribed by the labor law.

Diéu 5: Diéu khoan thi hanh
Article 5: Implementation provision

Nhitng vény dé vé lao dong khong ghi trong Hop géng Lao dong nay thi ap dung quy dinh cua Thod
udce Tap thé, trudng hop chua cd Thoa ude Tap thé thi ap dung quy dinh cla phap luét lao dong.

The other labor issues that are not provided for in this Labor Contract shall be applied in accordance

with the provisions of the Collective Labor Agreement, and in case such Collective Labor Agreement
is not available, shall be applied in accordance with the provisions of the labor law.

Hop ddng Lao dong duge 1am thanh [...] ban ¢ gi tri ngang nhau, m3i bén gitt mot ban va c¢6 hiéu
luc chinh thirc tir ngay ky. Khi hai bén ky két Phu luc Hop dong Lao dong, thi ndi dung ctia Phy luc
Hop ddng Lao dong ciing ¢b gi4 tri nhu cac ndi dung ctia ban Hop ddng lao dong nay.

This Labor Contract is made in [...] copies of equal validity, each party keeps one copy and officially
comes into force on the signing date. If both parties sign an appendix to this Labor Contract, the
contents of such Appendix shall be valid in the same manner as the contents of this Labor Contract.

Hop ddng nay l1am tai Thanh phd HS Chi Minh, ngdy __ thang _ nim
This Labor Contract is made in Ho Chi Minh City on date __month __ year

Nguoi lao dong Nguwoi siv dung lao dong
Employee Employer
(Ky tén/To sign) (Ky tén, dong dau/To sign, stamp)
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