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(Ban hanh keém theo Quyé’t dinh s'é' ../OD-SGDVN ngay ... cia T ong Gidm doc Sé Giao dich
Chitng khodn Viét Nam vé Quy ché Cong bo thong tin tai S¢ Giao dich Chimg khodn Viét Nam)
(Issued with the Decision No. .../.QD-SGDVN on ... of the CEO of Vietnam Exchange on the
Information Disclosure Regulation of Vietnam Exchange)

CONG TY CP SIAM CONG HOA XA HOI CHU NGHIA VIET NAM
BROTHERS VN Poc lap - Tw do - Hanh phice
SIAM BROTHERS THE SOCIALIST REPUBLIC OF VIETNAM
VIETNAM JSC Independence - Freedom - Happiness

S4: 201026-01/SBV-HSX
No.: 201026-01/SBV-HSX TPHCM , ngay 20 thdng 10 ndm 2026
HCMC , October 20th, 2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: S& Giao dich Chitng khoan Viét Nam/ S¢ Giao dich Chirng khoan
Ha Ndi/ S¢ Giao dich Chirng khozn thanh ph6 H6 Chi Minh
To: Vietnam Exchange/ Hanoi Stock Exchange/ Hochiminh Stock Exchange

1. Tén t& chuc/Name of organization: CONG TY CP SIAM BROTHERS VIET NAM / |
SIAM BROTHERS VIETNAM JOINT STOCK COMPANY

- M& ching khoan/Ma thanh vién/ Stock code/ Broker code: SBV

- Pia chi/Address: Tang 5, tda nha vin phong VRG, 177 Hai Ba Trung, P. Xuan
Hoa, TPHCM / 5" Floor, VRG Building, No.177 Hai Ba Trung, Xuan Hoa
Ward, Ho Chi Minh City, Vietnam

- Dién thoai lién hé/Tel.: 028.38912889 Fax:
- E-mail:

2. N6i dung théng tin céng bd/Contents of disclosure:
CTCP Siam Brothers VN cong b Nghi quyét trién khai phurong 4n st dung ¢b phiéu
quy dé thudéng cho nguoi lao dong / Siam Brothers Vietnam JSC Announces a

Resolution on the Implementation of a Plan to Use Treasury Shares as Bonuses for
Employees.

3. Théng tin nay da dugc cong bb trén trang thong tin dién tir ctia cong ty vao ngay
20/10/2026 tai duong dan http://siambrothersvn.com/This information was



published on the company’s website on 20/10/2026
http://siambrothersvn.com

, as in the link

Ching t6i xin cam két cac théng tin cong bb trén day 1a ding su thit va hoan toan
chiu trach nhiém trudc phép luat v& ndi dung céc thong tin d cong bd / We hereby
certify that the information provided is true and correct and we bear the full
responsibility to the law.

Pai dién t6 chirc
Organization representative
) Nguoi dai dién theo phap ludt/Nguoi UQ CBTT
Tai liéu li€n quan den ndi dung  Legal representative/ Person authorized to disclose information

thong tin cong bd/Documents on (K, ghi r6 ho tén, chikc vu, déng ddu)
disclosed information. (53,

atire, full-rame, position, and seal,
fg’ Qrg{?@w p )

Tai liéu dinh kém/Attached
documents:
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NGHI QUYET
RESOLUTION

V/v: trién khai phwong dn sk dung cé phiéu quy dé thuéng cho ngwoi lao dopng
Re: Implementation of the Employee Share Award Program Using Treasury Shares

HOI PONG QUAN TRI CONG TY CP SIAM BROTHERS VIET NAM
BOARD OF DIRECTORS OF SIAM BROTHERS VIETNAM JSC

- Can cit Ludt Doanh nghiép 2020;
Pursuant to the Law on Enterprises 2020;

- Cdn cik Didu 1¢ 16 chirc v hoat déng Cong ty CP Siam Brothers Viét Nam;

Pursuant to the Charter of Organization and Operation of Siam Brothers Vietnam JSC;

- Cén cit Nghi quyét Pai hji dong cé dong thuong nién ndm 2026 ngay 13/05/2026;
Pursuant to the Resolution of the 2026 Annual General Meeting of Shareholders dated 13
May 2026,

- Can cit Bién ban hop HPQT ngay 30./..09./2026;

Pursuant to the Minutes of the Board of Directors' meeting dated 0., 56{)T 2026;

QUYET NGHI:
DECISION

Diéu 1. Trién khai phwong 4an st dung c¢b phiéu quy dé thwéng cho ngwoi lao
dong
1. Hoi ddng quan tri théng nhét trién khai phuong 4n st dung c¢b phiéu quy cta
Cong ty dé thudng cho nguoi lao dong theo chuong trinh/phuong an da dugc
Dai hdi dong cb dong thong qua.
2. Céc ndi dung chinh ciia viéc phan ph01 cb phiéu qu§ nhu sau:

- Nguon cd phleu sir dung: Co phiéu quy cua Cong ty;

- 86 lugng ¢ phleu phén ph01 42.500 cb phiéu;

- Loai cb phiéu: C phleu pho thong;

- Me¢énh gié: 10.000 dong/co phleu

- Gi4 phén phdi: 0 dbng/cbd phiéu;

- Déi tuong nhan thuéng: Nguoi lao dong dap ung céc tiéu chudn, diéu kién
theo phuong an dugc Dai hoi ddng c6 dong thong qua va Quy ché thudng cb
phiéu;

- Han ché chuyén nhuong: 12 (mudi hai) thing ké tir ngdy hoan tat viéc phan
phdi;

- Thoi gian thuc hién: Trong ndm 2026, sau khi hoan tAt cac thu tuc theo quy
dinh phap luét;

- Nguyén tic phan b6: Can ct chic danh, mirc do dong gop, két qua hoan
thanh cong viéc, tham nién cong tac, hiu quéa cong tac va cic tiéu chi khac
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do Hoi ddng quéan tri quyét dinh, phu hop véi phuong én da duge Dai hoi
ddng cd déng thong qua.

Article 1. Implementation of the Plan to Use Treasury Shares for Employee Share
Awards

1. The Board of Directors hereby resolves to implement the plan to use the
Company's treasury shares to award shares to employees in accordance with the
program/plan approved by the General Meeting of Shareholders.

2. The principal terms of the treasury share distribution are as follows:

o Source of shares: Treasury shares of the Company;

o Number of shares to be distributed: 42,500 shares;

e Type of shares: Ordinary shares,

e Par value: VND 10,000 per share;

o Distribution price: VND 0 (zero) per share;

o Eligible recipients: Employees who satisfy the eligibility criteria and
conditions set out in the plan approved by the General Meeting of
Shareholders and the Regulation on Employee Share Awards,

o Transfer restriction period: 12 (twelve) months from the date of completion of
the distribution,

o Implementation period: During 2026, after completion of all procedures in
accordance with applicable laws;

e Allocation principles: Based on position, level of contribution, performance
results, length of service, work performance, and other criteria as determined
by the Board of Directors, in accordance with the plan approved by the
General Meeting of Shareholders.

Piéu 2. Ban hanh Quy ché thwdng co phleu cho nguwdi lao dong

Hoi dong quan tri ban hanh kém theo Nghi quyét nay " Quy ché thuéng co phiéu
cho ngudi lao dfng cia Cong ty Céd phan Siam Brothers Viét Nam".

Quy ché 14 can ctr de t6 chirc trlen khai thudng ¢b phibu, bao gdm viéc xac dinh dbi
tuong, ti€u chuén, nguyén tic phan bb, sb lugng cb phiéu dugc thudng cho timg ngudi lao
dong va cac ndi dung lién quan khac.

Article 2. Adoption of the Regulation on Employee Share Awards

Issued together with this Resolution: “Regulation on Employee Share Awards of
Siam Brothers Vietnam Joint Stock Company.”

The Regulation shall serve as the basis for implementing the employee share award
program, including the determination of eligible recipients, eligibility criteria, allocation
principles, the number of shares to be awarded to each employee, and other related
matters.

Piéu 3. Phé duyét tiéu chuin nguoi lao dong tham gla chwong trinh

Hoi dong quan trj thong qua viéc ap dung cac tiéu chuin ngu0’1 lao dong dugc tham
gia chuong trinh dd dugc Dai hoi dong c6 dong thong qua, cu thé:

1. La can b lanh dao, can b quan ly chu chét hodc ngudi lao dong c6 dong gop
quan trong cho Cong ty va/hodc cong ty con;

2. Pang ky hop dong lao dong chinh thirc véi Cong ty va/hodc cong ty con tai thoi
diém 14p danh séach;

M BROTHERS VIET NAM CHI NHANH CONG TY C

Hoa. Long An. VN Lo E. Budng
HR12161-001 Bién thogr




//

/’ VP: Tang 5, Toa nha VRG, 177 Hai Ba Trung, Phuong X

thEFS PT: 84-8-38912889 - Fax: 84-8-38912789 - www.siambrothersvn.com - MST: 0300812161

uén Hoa, Tp.HCM, Viét Nam

SIAM

<m z

3. Hoan thanh t6t hodc xut sic nhiém vu duoc giao trong nim 2025;

4. Khong thudce trudng hgp da ndp don xin nghi viée va dang trong qué trinh giai
quyét nghi viéc;

5. Khong thudc truomg hop bi xtt 1y ky luét lao dong;

6. Khong thugc truong hop Cong ty va/hodc cong ty con don phuong chim dat hop
dong lao dong hoic khong tai ky hop dong lao dong;

7. Dép tmg chc tiéu chuan khac theo quyét dinh ctia Hoi dbng quan tri.

Article 3. Approval of Employee Eligibility Criteria for Participation in the
Program

The Board of Directors hereby approves the application of the employee eligibility
criteria for participation in the program as approved by the General Meeting of
Shareholders, specifically as follows:

1. Being a member of the leadership team, key management personnel, or an
employee who has made significant contributions to the Company and/or its
subsidiaries;

2. Having a valid official employment contract with the Company and/or its

subsidiaries at the time the list of eligible employees is prepared,
Having satisfactorily or excellently fulfilled the assigned duties in 2025,

4. Not having submitted a resignation and being in the process of completing the
termination of employment;

5. Not being subject to any disciplinary action;

6. Not being subject to unilateral termination of the employment contract by the
Company and/or its subsidiaries, or non-renewal of the employment contract;

7. Meeting other criteria as determined by the Board of Directors.

Piéu 4. Phé duyet nguyen tic phan b6 cb phiéu thwéng

1. Sb lwong ¢ phidu thudong phan bd cho timg ngudi lao dong dugc xac dinh trén
co s¢: Chirc danh va pham vi trach nhiém; Mtc d¢ dong goép cho Cong ty; Két qua hoan
thanh cong viéc; Tham nién cong tac; Hiéu qua cong tac; Mirc do dong gop vao hoat dong
san xuét, kinh doanh ctia Cong ty va/hodc cong ty con; Nhu cau khuyén khich, dong vién
va gift chan ngudi lao dong; va Céc tiéu chi khac do Hoi ddng quan tri quyét dinh pht hop
v6i phuong an da duge Pai hoi dong cb dong thong qua.

2. Viée ap dung cc nguyén tic tai Khoan 1 Diéu nay phai bao dam téng s6 ¢ phiéu
phan phdi cho ngudi lao dong khong vugt qua 42.500 co phiéu.

3. Céc tidu chi quy dinh tai Piéu nay 13 cin cr dé x4c dinh sb lwong cb phiéu dugc
phén bd cho ting ngudi lao dong, khong lam thay d6i cac ticu chuan tham gia chuong trinh
d3 dugc Dai hoi ddng cb dong thong qua tai Didu 3 Nghi quyét nay.

Article 4. Approval of the Allocation Principles for Employee Share Awards

1. The number of shares to be awarded to each employee shall be determined based
on the following criteria: Position and scope of responsibilities; Level of contribution to
the Company; Performance results; Length of service; Work performance; Level of
contribution to the production and business operations of the Company and/or its
subsidiaries; The need to motivate, encourage, and retain employees, and Other criteria
as determined by the Board of Directors in accordance with the plan approved by the
General Meeting of Shareholders.
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2. The application of the principles set out in Clause 1 of this Article shall ensure
that the total number of shares distributed to employees does not exceed 42,500 shares.

3. The criteria set out in this Article shall serve as the basis for determining the
number of shares allocated to each employee and shall not alter the eligibility criteria for
participation in the program approved by the General Meeting of Shareholders as set out
in Article 3 of this Resolution.

Diéu 5. Phé duyét danh sach ngwoi lao dong nhan thuwéng

1. Hoi ddng quan tri phé duyét danh séch ngudi lao dong di diéu kién nhén thudng

bing c¢b phiéu nhu sau:

STT Ho va tén Chire vu S6 lrgng ¢ phiéu
01 | Tran Thanh Long Phé Giam d6c thuong mai 42.500
TONG 42.500

2. Téng sb cb phiéu phan bd cho ngudi lao dong theo danh séch 12 42.500 cb phiéu.

Article 5. Approval of the List of Employees Receiving Share Awards

1. The Board of Directors hereby approves the list of employees eligible to receive
share-based bonuses as follows:

No. Full Name Position Number of Shares
Deputy Commercial
01 Tran Thanh Long Py 42.500
Director
TOTAL 42.500

2. The total number of shares allocated to employees according to the list is 42,500
shares.

Diéu 6. Phé duyét viéc phan phéi co phiéu

1. Hoi dong quan tri phé duyét viéc phan phdi 42.500 c¢b phiéu cho nhing ngudi lao
dong co tén trong danh sach tai Piéu 5

2. Gia phan phdi 1a 0 dong/cb phiéu.

3. Nguoi lao dong duge nhén thudng khong phai thanh toan tién cho s6 cb phiéu
duoc phan phdi.

4. Viéc phan phdi cb phiéu phai dugc thuc hién phit hop v6i phuong dn da duge Dai
ho6i dong cd déng théng qua va quy dinh phap luat hién hanh.

Article 6. Approval of the Distribution of Shares

1. The Board of Directors hereby approves the distribution of 42,500 shares to the
employees listed in Article 5.

2. The distribution price shall be VND 0 (zero) per share.

3. Employees receiving the share awards shall not be required to make any payment
for the shares distributed to them.

4. The distribution of shares shall be carried out in accordance with the plan
approved by the General Meeting of Shareholders and applicable laws.
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Diéu 7. Uy quyén trién khai

Hbi ddng quén trj giao Tdng Gidm dbc t6 chirc thuc hién cac cong viee can thiét dé
trién khai va hoan tit viéc phan phéi ¢b phiéu, bao gém viéc thuc hién céc thd tuc béo cdo,
cong bd thong tin, ding ky ching khoén, ding ky luu ky va cac thi tuc lién quan khac theo
quy dinh phap luat.

Article 7. Authorization for Implementation

The Board of Directors hereby authorizes the General Director to organize and
carry out all necessary actions to implement and complete the distribution of shares,
including the completion of reporting, information disclosure, securities registration,
securities depository registration, and other related procedures in accordance with
applicable laws.

Diéu 8. Diéu chinh trong qua trinh trién khai

Trong qué trinh trién khai, trudng hop phat sinh cac van de can diéu chinh nhung
khong lam thay ddi cac ndi dung co ban ciia phuong an thudng ¢ phiéu da dugc Dai hoi
dong cb dong thong qua, Chi tich Hoi dong quan tri dugc giao xem xét, xit Iy trong pham
vi thAm quyén; truong hop vuot thim quyén, Chu tich Hoi déng quan tri bao cdo Hoi dong
quén tri xem xét, quyét dinh.

Article 8. Adjustments During the Implementation Process

During the implementation process, in the event that any matters arise requiring
adjustment without changing the fundamental terms of the plan to use shares for employee
awards approved by the General Meeting of Shareholders, the Chairman of the Boardxqf
Directors is authorized to consider and handle such matters within his/her authority. Ay,
matters beyond his/her authority shall be submitted to the Board of Directors ﬁﬂiﬁ“‘
consideration and decision.

Piéu 9. Hiéu lwc thi hanh

Nghi quyét nay c6 hiéu luc ké tir ngay ky. _

Thanh vién Héi déng quan tri, Téng Giam ddc, Truéng cac don vi va cc cd nhan

c6 lién quan chiu trach nhiém thi hanh Nghi quyét nay.

Article 9. Effectiveness

This Resolution shall take effect from the date of signing.

The members of the Board of Directors, the General Director, Heads of relevant
departments and units, and other relevant individuals shall be responsible for
implementing this Resolution.

TM,ﬂQL})ONG QUAN TRI

Noi nhin/ Recipients
- Nhu Didu 9/ As article 9
- Luu: HDQT/ For BOD records.

ITTHAPAT SAWATYANON
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REGULATIONS
ON THE EMPLOYEE SHARE AWARD PROGRAM
OF SIAM BROTHERS VIETNAM JOINT STOCK COMPANY

(Issued pursuant to Board of Directors Resolution No. 2010-01/NQ-HDQT-26 dated 20 October 2026 of
Siam Brothers Vietham Joint Stock Company)

A. GENERAL PROVISIONS

1. Definitions

Company: Siam Brothers Vietnam Joint Stock Company.

GMS: The General Meeting of Shareholders.

BOD: The Board of Directors.

Management: The Management Board of Siam Brothers Vietnam Joint Stock Company.
Employees: Officers and employees of the Company.

SSC: The State Securities Commission of Vietnam.

2. Objectives

* To recognize Employees’ contributions to the Company.

* To motivate Employees to perform their duties effectively.

* To maintain Employees’ long-term commitment to the Company.

» To encourage Employees to contribute to the overall development of the Company.
3. Legal basis

— Pursuant to the Law on Enterprises No. 59/2020/QH14, adopted on 17 June 2020 and effective from 1
January 2021;

— Pursuant to the Law on Securities 2019;

— Pursuant to Government Decree No. 155/2020/ND-CP dated 31 December 2020 detailing the
implementation of a number of articles of the Law on Securities, as amended and supplemented by
Government Decree No. 245/2025/ND-CP dated 11 September 2025;

— Pursuant to the Charter of Siam Brothers Vietnam Joint Stock Company;

— Pursuant to Annual General Meeting of Shareholders Resolution No. 01/2026/NQ.DHDCD dated 13
May 2026.

4. Number of shares and implementation timeline

Source of shares: The Company’s treasury shares, in accordance with the GMS Resolution. The
recognition and accounting of the award value shall comply with accounting and tax laws and other
relevant regulations.

Proposed number of shares to be used: 42,500 shares.
Distribution ratio: 0.22% of the total number of outstanding shares.
Implementation timeline: During 2026.

If the actual number of shares distributed is lower than the number approved by the GMS, the
undistributed shares shall remain treasury shares of the Company and shall be managed in accordance
with applicable law.

5. General rules



The Company shall implement the employee share award program for Employees who fully satisfy the
conditions and criteria set out in these Regulations.

The shares used by the Company to reward Employees shall be ordinary shares and shall be subject to
a transfer restriction for twelve (12) months from the date on which distribution is completed, in
accordance with applicable law and the resolutions of the GMS/BOD.

Share clawback: The Company shall not apply a share clawback mechanism after ownership has been
transferred in accordance with law. Special cases shall be handled in accordance with applicable law and
the GMS Resolution.

If an employee dies while their employment contract remains in effect, all awarded shares shall not be
clawed back and shall pass to their lawful heirs in accordance with law.

Participants shall be entitled to dividends and voting rights in respect of all shares awarded to them.
6. Implementation and procedures

The BOD shall be responsible for selecting and approving the list of individuals to receive share awards
based on the conditions and criteria of the program. The expected procedures are as follows:

The GMS approves the plan.

The BOD issues these Regulations.

Prepare and submit the registration dossier to the SSC in accordance with law.

Complete the transfer of share ownership.

Report the results.

N

. Accounting and tax
Accounting shall be carried out in accordance with Viethamese Accounting Standards.

Personal income tax: Participants shall fulfil their personal income tax obligations, if any, in accordance
with applicable law.

B. ELIGIBILITY, CRITERIA AND METHOD OF DISTRIBUTION OF AWARD SHARES

I. ELIGIBILITY AND CRITERIA FOR DISTRIBUTION OF AWARD SHARES
1. Selection criteria and authority to approve the list of award recipients
1.1 Selection criteria

Individuals considered for participation in the share award program must simultaneously satisfy the
following conditions:

(a) They are key management personnel or hold a position that has a significant influence on the
business operations and development of the Company or its subsidiaries at the time the BOD considers
and makes its decision.

(b) They achieved a good or excellent performance rating for their assigned duties in 2025 under the
performance evaluation system or the Company’s assessment results.

(c) They have made positive contributions to improving operational efficiency, increasing revenue or
profit, improving corporate governance, developing markets, increasing labour productivity, or achieving
other strategic objectives of the Company and/or its subsidiaries.

(d) They are not subject to labour disciplinary action and are not under consideration for disciplinary
action at the time the BOD approves the list of award recipients.

(dd) Any other criteria, if applicable, as determined by the BOD in accordance with the program
objectives and applicable law.



1.2 Authority to approve the list of award recipients

(a) The General Director shall review, assess and propose a list of eligible employees, together with the
proposed number of shares to be distributed to each individual, for the BOD’s consideration.

(b) The BOD shall have the authority to consider and decide on:
» The list of recipients of share awards;
* The number of shares to be distributed to each individual;

* Any adjustment to the list or the number of shares to be distributed, if necessary, provided that the total
number of shares distributed does not exceed the number approved by the GMS.

(c) The BOD'’s decision on the list of award recipients and the number of shares allocated to each
individual shall serve as the basis for the Company to carry out the procedures required by law.

An individual’s satisfaction of the criteria set out in these Regulations does not automatically entitle that
individual to receive an award of shares. Shares shall be distributed only after the BOD has issued a
decision approving the list and the number of shares allocated to each individual.

2. Method of distributing award shares to Employees
The distribution of award shares shall be conducted in accordance with the following principles:

* The BOD shall decide the list of recipients and the number of shares allocated to each individual based
on the General Director’s proposal and the evaluation results against the criteria set out in these
Regulations.

» Shares need not be distributed equally among individuals. The number allocated to each individual
shall be determined based on job performance, level of contribution, scope of management responsibility
and other criteria considered and decided by the BOD.

* The total number of shares distributed under the program shall not exceed the 42,500 treasury shares
approved by the GMS.

» After the BOD approves the distribution list, the Company shall complete the procedures with the
competent authorities and transfer ownership of the shares to the recipients in accordance with law.

* Recipients shall become shareholders of the Company upon completion of the transfer of share
ownership in accordance with applicable regulations.

3. Benefits of participation in the program
— Receive award shares corresponding to the achievements attained.

Enjoy the full rights and obligations of ordinary shareholders.
4. Details of the award shares

Number of shares approved for use: 42,500 shares, equivalent to 0.22% of the total number of
outstanding shares.

Il. SHARE CLAWBACK

The Company shall not apply a share clawback mechanism after the transfer of ownership has been
completed in accordance with law.

C. AMENDMENTS AND SUPPLEMENTS TO THE SHARE AWARD REGULATIONS

Within the scope of authority delegated by the GMS, the BOD may amend, revise or supplement these
Regulations in accordance with applicable law and the Company’s Charter.



FOR AND ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

(Signed and sealed)

ITTHAPAT SAWATYANON
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