














REGULATIONS 

ON THE EMPLOYEE SHARE AWARD PROGRAM 

OF SIAM BROTHERS VIETNAM JOINT STOCK COMPANY 

(Issued pursuant to Board of Directors Resolution No. 2010-01/NQ-HDQT-26 dated 20 October 2026 of 

Siam Brothers Vietnam Joint Stock Company) 

A. GENERAL PROVISIONS 

1. Definitions 

Company: Siam Brothers Vietnam Joint Stock Company. 

GMS: The General Meeting of Shareholders. 

BOD: The Board of Directors. 

Management: The Management Board of Siam Brothers Vietnam Joint Stock Company. 

Employees: Officers and employees of the Company. 

SSC: The State Securities Commission of Vietnam. 

2. Objectives 

•  To recognize Employees’ contributions to the Company. 

•  To motivate Employees to perform their duties effectively. 

•  To maintain Employees’ long-term commitment to the Company. 

•  To encourage Employees to contribute to the overall development of the Company. 

3. Legal basis 

–  Pursuant to the Law on Enterprises No. 59/2020/QH14, adopted on 17 June 2020 and effective from 1 

January 2021; 

–  Pursuant to the Law on Securities 2019; 

–  Pursuant to Government Decree No. 155/2020/ND-CP dated 31 December 2020 detailing the 

implementation of a number of articles of the Law on Securities, as amended and supplemented by 

Government Decree No. 245/2025/ND-CP dated 11 September 2025; 

–  Pursuant to the Charter of Siam Brothers Vietnam Joint Stock Company; 

–  Pursuant to Annual General Meeting of Shareholders Resolution No. 01/2026/NQ.DHĐCĐ dated 13 

May 2026. 

4. Number of shares and implementation timeline 

Source of shares: The Company’s treasury shares, in accordance with the GMS Resolution. The 

recognition and accounting of the award value shall comply with accounting and tax laws and other 

relevant regulations. 

Proposed number of shares to be used: 42,500 shares. 

Distribution ratio: 0.22% of the total number of outstanding shares. 

Implementation timeline: During 2026. 

If the actual number of shares distributed is lower than the number approved by the GMS, the 

undistributed shares shall remain treasury shares of the Company and shall be managed in accordance 

with applicable law. 

5. General rules 



The Company shall implement the employee share award program for Employees who fully satisfy the 

conditions and criteria set out in these Regulations. 

The shares used by the Company to reward Employees shall be ordinary shares and shall be subject to 

a transfer restriction for twelve (12) months from the date on which distribution is completed, in 

accordance with applicable law and the resolutions of the GMS/BOD. 

Share clawback: The Company shall not apply a share clawback mechanism after ownership has been 

transferred in accordance with law. Special cases shall be handled in accordance with applicable law and 

the GMS Resolution. 

If an employee dies while their employment contract remains in effect, all awarded shares shall not be 

clawed back and shall pass to their lawful heirs in accordance with law. 

Participants shall be entitled to dividends and voting rights in respect of all shares awarded to them. 

6. Implementation and procedures 

The BOD shall be responsible for selecting and approving the list of individuals to receive share awards 

based on the conditions and criteria of the program. The expected procedures are as follows: 

–  The GMS approves the plan. 

–  The BOD issues these Regulations. 

–  Prepare and submit the registration dossier to the SSC in accordance with law. 

–  Complete the transfer of share ownership. 

–  Report the results. 

7. Accounting and tax 

Accounting shall be carried out in accordance with Vietnamese Accounting Standards. 

Personal income tax: Participants shall fulfil their personal income tax obligations, if any, in accordance 

with applicable law. 

B. ELIGIBILITY, CRITERIA AND METHOD OF DISTRIBUTION OF AWARD SHARES 

I. ELIGIBILITY AND CRITERIA FOR DISTRIBUTION OF AWARD SHARES 

1. Selection criteria and authority to approve the list of award recipients 

1.1 Selection criteria 

Individuals considered for participation in the share award program must simultaneously satisfy the 

following conditions: 

(a) They are key management personnel or hold a position that has a significant influence on the 

business operations and development of the Company or its subsidiaries at the time the BOD considers 

and makes its decision. 

(b) They achieved a good or excellent performance rating for their assigned duties in 2025 under the 

performance evaluation system or the Company’s assessment results. 

(c) They have made positive contributions to improving operational efficiency, increasing revenue or 

profit, improving corporate governance, developing markets, increasing labour productivity, or achieving 

other strategic objectives of the Company and/or its subsidiaries. 

(d) They are not subject to labour disciplinary action and are not under consideration for disciplinary 

action at the time the BOD approves the list of award recipients. 

(dd) Any other criteria, if applicable, as determined by the BOD in accordance with the program 

objectives and applicable law. 



1.2 Authority to approve the list of award recipients 

(a) The General Director shall review, assess and propose a list of eligible employees, together with the 

proposed number of shares to be distributed to each individual, for the BOD’s consideration. 

(b) The BOD shall have the authority to consider and decide on: 

•  The list of recipients of share awards; 

•  The number of shares to be distributed to each individual; 

•  Any adjustment to the list or the number of shares to be distributed, if necessary, provided that the total 

number of shares distributed does not exceed the number approved by the GMS. 

(c) The BOD’s decision on the list of award recipients and the number of shares allocated to each 

individual shall serve as the basis for the Company to carry out the procedures required by law. 

An individual’s satisfaction of the criteria set out in these Regulations does not automatically entitle that 

individual to receive an award of shares. Shares shall be distributed only after the BOD has issued a 

decision approving the list and the number of shares allocated to each individual. 

2. Method of distributing award shares to Employees 

The distribution of award shares shall be conducted in accordance with the following principles: 

•  The BOD shall decide the list of recipients and the number of shares allocated to each individual based 

on the General Director’s proposal and the evaluation results against the criteria set out in these 

Regulations. 

•  Shares need not be distributed equally among individuals. The number allocated to each individual 

shall be determined based on job performance, level of contribution, scope of management responsibility 

and other criteria considered and decided by the BOD. 

•  The total number of shares distributed under the program shall not exceed the 42,500 treasury shares 

approved by the GMS. 

•  After the BOD approves the distribution list, the Company shall complete the procedures with the 

competent authorities and transfer ownership of the shares to the recipients in accordance with law. 

•  Recipients shall become shareholders of the Company upon completion of the transfer of share 

ownership in accordance with applicable regulations. 

3. Benefits of participation in the program 

–  Receive award shares corresponding to the achievements attained. 

–  Enjoy the full rights and obligations of ordinary shareholders. 

4. Details of the award shares 

Number of shares approved for use: 42,500 shares, equivalent to 0.22% of the total number of 

outstanding shares. 

II. SHARE CLAWBACK 

The Company shall not apply a share clawback mechanism after the transfer of ownership has been 

completed in accordance with law. 

C. AMENDMENTS AND SUPPLEMENTS TO THE SHARE AWARD REGULATIONS 

Within the scope of authority delegated by the GMS, the BOD may amend, revise or supplement these 

Regulations in accordance with applicable law and the Company’s Charter. 

 



FOR AND ON BEHALF OF THE BOARD OF DIRECTORS 

CHAIRMAN OF THE BOARD OF DIRECTORS 

(Signed and sealed) 

ITTHAPAT SAWATYANON 
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