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No.: 201026-02 /SBV-HSX TPHCM, ngay 20 thing 10 ndm 2026
HCMC, October 20th, 2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: S¢ Giao dich Chirng khoan Viét Nam/ Sé Giao dich Chirng khoan
Ha Nbi/ S& Giao dich Chirng kho4n thanh phé Hé Chi Minh
To: Vietnam Exchange/ Hanoi Stock Exchange/ Hochiminh Stock Exchange

1. Tén t& chitc/Name of organization: CONG TY CP SIAM BROTHERS VIET NAM /
SIAM BROTHERS VIETNAM JOINT STOCK COMPANY

- M3 ching khoan/M3 thanh vién/ Stock code/ Broker code: SBV

- Pia chi/dddress: TAng 5, tda nha vin phong VRG, 177 Hai Ba Trung, P.Xuin
Hoa, TPHCM / 5* Floor, VRG Building, No.177 Hai Ba Trung, Xuan Hoa
Ward, Ho Chi Minh City, Vietnam

- Dién thoai lién hé/Tel.: 028.38912889 Fax:

- E-mail:

2. Noi dung théng tin céng bb/Contents of disclosure:
CTCP Siam Brothers VN cong bd Nghi quyét trién |
phi€u theo Chuong trinh lya chon cho nguoi lao
Brothers Vietnam JSC Announces a Resolution on i
Issuance Plan under the 2026 Employee Stock Owner:

1ai phuong 4n phat hanh c6
o ESOP nam 2026 / Siam
nplementation of the Share
ip Plan (ESOP).

3. Thong tin nay d& dugc cong bb trén trang thong tin dién tir clia cong ty vao ngly
20/10/2026 tai duong dan http:/siambrothersvn.com/This information was




published on the company’s website on 20/10/20626 , as in the link
http://siambrothersvn.com

Chiing t6i xin cam két cac thong tin cong b trén day 13 ding sy that va hoan toan
chiu trach nhiém trude phap lust vé& ndi dung céc thong tin d3 cong bd / We hereby
certify that the information provided is true and correct and we bear the full
responsibility to the law.

Dai dién t6 chirc
Organization representative
Nguoi dai dién theo phép ludt/Nguoi UQ CBTT
Legal representatzve/ Person authorzzed to dzsclose information

Tai liéu dinh kem/Attached
documents:

Tai liéu lién quan dén ndi dung
thoéng tin céng bd/Documents on
disclosed information.
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NGHI QUYET
RESOLUTION

V/v: trién khai phwong dn phdt hanh cd phiéu theo Chwong trinh lwa chon cho ngwéi
lao dpng (ESOP) ndm 2026
Re: Implementation of the 2026 Share Issuance under the Employee Stock Ownership
Plan (ESOP)

HOI PONG QUAN TRI CONG TY CP SIAM BROTHERS VIET NAM
BOARD OF DIRECTORS OF SIAM BROTHERS VIETNAM JSC

- Can cu Ludt Doanh nghiép 2020,
Pursuant to the Law on Enterprises 2020;

- Can cir Diéu 18 16 chikc va hoat dong Céng ty CP Siam Brothers Viét Nam;

Pursuant to the Charter of Organization and Operation of Siam Brothers Vietnam JSC;

- Cén cik Nghi quyét Pai hoi dong cé dong thuong nién nim 2026 ngay 13/05/2026;
Pursuant to the Resolution of the 2026 Annual General Meeting of Shareholders dated 13
May 2026,

- Cdn cik Bién ban hop HPQOT ngay . 30./.09/ 2026;

Pursuant to the Minutes of the Board of Directors' meeting dated 1o "—’P‘tl 2026,

QUYET NGHI:
DECISION

Diéu 1. Trién khai phwong 4n phat hanh c¢6 phiéu ESOP

1. Hbi ddng quan tri thdng nhét trién khai phuong an phat hanh ¢ phiéu theo
Chuong trinh lya chon cho ngudi lao dong (ESOP) da duoc Pai hdi ddng cb
dong thong qua.

2. Cac ndi dung chinh ctia dot phat hanh:

- Tén cb phiéu phat hanh: Cb phiéu Cong ty C6 phan Siam Brothers Viét Nam
- Ma chung khoan: SBV

- Loai cb phiéu: C6 phiéu phd théng

- Ménh gia: 10.000 ddng/cd phiéu

- Sb lugng cb phiéu da phat hanh: 28.732.558 ¢b phiéu

- Sb lugng cb phiéu dang lwu hanh: 28.690.058 cb phiéu

- 86 Iwgng cb phiéu quy: 42.500 cb phiéu

- Sb luong cb phiéu phat hanh: 20.000 c¢b phiéu

- Tbng gia tri phat hanh theo ménh gia: 200.000.000d

- Ty 1é phat hanh: 0.07% s6 cb phiéu dang luu hanh

- Gia phat hanh: 0 ddng/c phiéu

- Ngudn vbn thyce hién phat hanh: Loi nhuén sau thué chua phén phéi theo Bao
c4o tai chinh nim 2025 d4 dwoc kiém toan ciia Cong ty.

12, Puiiig €. KEN Phi
Jui: $4-0723-75954
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- DAbi twong phat hanh: Cén b lanh dao, can by quan ly chu chét va ngudi lao
dong dang ky hop d6ng lao ddng chinh thirc véi Cong ty va/hodc cong ty con/

- Han ché chuyén nhuong: 12 thang ké tir ngay két thiic dot phat hanh

- Thoi gian thuc hién: Trong nam 2026, sau khi hoan tht cac tha tuc theo quy
dinh

- Phuong 4n xit Iy ¢ phiéu chua phan phéi: hiy s6 cb phiéu chua phan phdi,
pht hop quy dinh phép luat

Article 1. Implementation of the ESOP Share Issuance Plan

1. The Board of Directors hereby resolves to implement the share issuance plan
under the Employee Stock Ownership Plan (ESOP) as approved by the General Meeting
of Shareholders.

2. The principal terms of the share issuance are as follows:

o Name of shares to be issued: Shares of Siam Brothers Vietnam Joint Stock

Company

o Securities code: SBV

e Type of shares: Ordinary shares

e Par value: VND 10,000 per share

e Number of issued shares: 28,732,558 shares

e Number of outstanding shares: 28,690,058 shares

e Number of treasury shares: 42,500 shares

o Number of shares issued: 20,000 shares

e Total issue value at par value: VND 200,000,000

o Issuance ratio: 0.07% of the total number of outstanding shares

e Issue price: VND 0 (zero) per share

o Eligible participants: Leadership personnel, key management personnel, and

employees who have entered into official employment contracts with the
Company and/or its subsidiaries

o Transfer restriction period: 12 months from the completion date of the share

issuance

o Implementation period: During 2026, after completion of all procedures in

accordance with applicable laws

o Treatment of unallocated shares: The unallocated shares shall be cancelled in

accordance with the treatment approved by the General Meeting of
Shareholders and applicable laws.

Diéu 2. Ban hanh Quy ché ESOP
Ban hanh kém theo Nghi quyét nay:

"Quy ché phat hanh ) phiéu theo Chwong trinh lwa chon cho ngwdi lao dong
(ESOP) ciia Cong ty C6 phin Siam Brothers Viét Nam".

Quy ché 14 can ctr dé t6 chirc trién khai Chuong trinh ESOP.
Article 2. Adoption of the ESOP Regulation
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The Board of Directors hereby adopts the:

"Regulation on the Share Issuance under the Employee Stock Ownership Plan
(ESOP) of Siam Brothers Vietnam Joint Stock Company."

The ESOP Regulation shall serve as the basis for the implementation of the
Employee Stock Ownership Plan (ESOP).

Diéu 3. Phé duyét tiéu chi lra chon ngwdi lao dong

Théng qua cac nguyén tic lwa chon ngudi lao dong tham gia Chuwong trinh ESOP
trén co sO: Hiéu qua thuc hién cong viéc; Két quéa danh gia KPI; Muc d§ dong gop cho
Cong ty; Chirc vy va pham vi trach nhiém; Tham nién cong tac; Tiém ning phét trién; Nhu
cAu gitt chan nhan sy chi chét; Céc tiéu chi khac theo Quy ché ESOP.

Article 3. Approval of the Employee Eligibility Criteria

The Board of Directors hereby approves the eligibility criteria for employees
participating in the Employee Stock Ownership Plan (ESOP), including: Work
performance; KPI performance evaluation results; Contributions to the Company;
Position and scope of responsibilities; Length of service; Development potential; Retention
of key employees; and other criteria as stipulated in the ESOP Regulation.

Diéu 4. Phé duyét danh sich nguoi lao dgng tham gia ESOP

1. Thong qua danh sach ngudi lao dong du diéu kién tham gia Chuong trinh ESOP
nhu sau:

STT Ho va tén Chirc vu S6 hrgng cb phiéu

01 | Tran Thanh Long Phé Giam ddc thuong mai 20.000

TONG 20.000

Article 4. Approval of the List of Employees Participating in the ESOP

The Board of Directors hereby approves the list of employees eligible to participate
in the Employee Stock Ownership Plan (ESOP) as follows:

No. Full Name Position Number of Shares
Deputy Commercial
01 | Tyan Thanh Long e 20.000
Director
TOTAL 20.000
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Diéu 5. Phé duyét so lwgng co phieu phan bo

1. 8 lugng cb phiéu du kién phat hanh theo phwong 4n da dugc Dai hdi dong cb
déong théng qua 1a 100.000 cb phiéu.

2. Can ctr danh sich nguoi lao dong dugc lya chon tham gia Chuong trinh ESOP va
nguyén tic phan bd cd phiéu da dugc Dai hoi ddng cb dong thong qua, Hoi déng quan tri
phé duyét sb lugng cb phiéu ESOP thyc t€ phan bd cho ngudi lao dong 1 20.000 cb phiéu.

3. S6 luvgng 80.000 cb phiéu con lai trong téng s6 100.000 c¢b phiéu du kién phat
hanh 1 s6 cb phiéu khong dugc phan phdi trong dot phat hanh nay.

Article 5. Approval of the ESOP Share Allocation

1. The number of shares expected to be issued under the share issuance plan
approved by the General Meeting of Shareholders is 100,000 shares.

2.Based on the list of employees selected to participate in the Employee Stock
Ownership Plan (ESOP) and the share allocation principles approved by the General
Meeting of Shareholders, the Board of Directors hereby approves the actual allocation of
20,000 ESOP shares to the employees.

3.The remaining 80,000 shares out of the total 100,000 shares expected to be issued
shall constitute the shares not allocated in this issuance.

Piéu 6. Xir 1y cb phiéu chwa phan phdi

1. Hoi ddng quan tri quyét dinh hay 80.000 c¢b phiéu chwa dugc phan phéi néu tai
Khoan 3 Piéu 5 Nghi quyét nay, phi hop vé6i phuong an xu Iy cb phiéu khong phan phoi
hét da dugc Dai hoi ddng cb dong thong qua va quy dinh clia phép lut.

2. Viée hity sé ¢b phiéu chua duge phan phéi néu trén khong lam thay d6i s6 lugng
20.000 cb phiéu dugc Hoi dong quan tri phé duyét phan bd cho ngudi lao dong theo Nghi
quyét nay.

Article 6. Cancellation of Unallocated Shares

1. The Board of Directors hereby resolves to cancel the 80,000 unallocated shares
referred to in Clause 3, Article 5 of this Resolution, in accordance with the treatment of
unallocated shares approved by the General Meeting of Shareholders and applicable laws.

2. The cancellation of the unallocated shares referred to above shall not affect the
20,000 shares approved by the Board of Directors for allocation to eligible employees
under this Resolution.

Diéu 7. ﬁy quyén trién khai

BROTHERS VIET NAM
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Hbi dong quan tri giao Tong Giam dbc td chirc thuc hién cac cong viee can thiét dé
trién khai va hoan tit dot phat hanh, bao gdm viéc thuc hién céc thi tuc bao céo, cong bd
thong tin, dang ky chimg khoan, dang ky luu ky va cac thu tuc lién quan khac theo quy
dinh phép luét.

Article 7. Authorization for Implementation

The Board of Directors authorizes the General Director to organize and carry out
all necessary actions to implement and complete the share issuance, including the
completion of reporting, information disclosure, securities registration, securities
depository registration, and other related procedures in accordance with applicable laws.

Diéu 8. Piéu chinh trong qua trinh trién khai

Trong qua trinh trién khai, truong hop phat sinh cac vn d& can diéu chinh nhung
khéng 1am thay déi cac ndi dung co ban ciia phuong 4n phat hanh di dugce Dai hoi dong
c¢b dong thong qua, Chu tich Hoi ddng quan tri dugc giao xem xét, xir Iy trong pham vi
thAm quyén; trudong hop vuot thAm quyén, Chu tich Hoi ddng quan tri bio cdo Hoi dong
quén tri xem xét, quyét dinh.

Article 8. Adjustments During the Implementation Process

During the implementation of the ESOP share issuance, in the event that any
matters arise requiring adjustment without changing the fundamental terms of the share
issuance plan approved by the General Meeting of Shareholders, the Chairman of the
Board of Directors is authorized to consider and handle such matters within his/her

authority; matters beyond such authority shall be submitted to the Board of Directors for
consideration and decision.

Piéu 9. Hiéu lwc thi hanh
Nghi quyét nay c6 hiéu luc ké tir ngay ky.

Thanh vién Hoi df“)ng quan tri, Téng Giam déc, Truong cac don vi va cac ca nhan
¢6 lién quan chiu trach nhiém thi hanh Nghi quyét nay.

Article 9. Effectiveness
This Resolution shall take effect from the date of signing.

The members of the Board of Directors, the General Director, Heads of relevant
departments and units, and other relevant individuals shall be responsible for
implementing this Resolution.
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REGULATIONS ON THE ISSUANCE OF SHARES UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN
(ESOP)

(Issued pursuant to Board of Directors Resolution No. 2010-02/NQ-HDQT-26 dated 20 October 2026 of Siam
Brothers Vietnam Joint Stock Company)

CHAPTER |. GENERAL PROVISIONS

Article 1. Purpose

The share issuance program under the Employee Stock Ownership Plan (the “ESOP Program”) is established
to:

* Recognize employees’ contributions to the Company’s development.
» Align employees’ interests with those of shareholders and the Company’s sustainable development.
 Atftract, retain and motivate capable managers, experts and employees.

» Encourage employees to improve productivity, work performance, innovation and accountability in carrying
out their duties.

» Strengthen long-term ties between employees and the Company through share ownership.

Article 2. Scope

These Regulations govern:

* principles for issuing ESOP shares;

« criteria for selecting employees;

« principles for allocating shares;

* rights and obligations of participating employees;

« transfer restrictions;

* handling of special cases;

+ the powers and responsibilities of the Board of Directors in implementing the ESOP Program.

Article 3. Applicable entities

These Regulations apply to:

« Siam Brothers Vietnam Joint Stock Company (the “Company”);

 the Board of Directors (the “BOD”);

+ the General Director;

* employees selected to participate in the ESOP Program;

 organizations and individuals involved in implementing the ESOP Program.

Article 4. Legal basis

These Regulations are based on:

» Law on Enterprises No. 59/2020/QH14;
« Law on Securities No. 54/2019/QH14;

* Government Decree No. 155/2020/ND-CP dated 31 December 2020 detailing the implementation of a
number of articles of the Law on Securities, as amended and supplemented by Government Decree No.
245/2025/ND-CP dated 11 September 2025; and the Charter of Siam Brothers Vietnam Joint Stock Company;

+ the GMS resolution approving the share issuance plan under the employee stock ownership plan;
« other relevant legal instruments.
Article 5. Definitions

For the purposes of these Regulations, the following terms shall have the meanings set out below:



“Company” means Siam Brothers Vietnam Joint Stock Company.
“ESOP” means the employee stock issuance program implemented by the Company.

“Employee” means an individual who has entered into an employment contract with the Company in
accordance with labour laws and meets the eligibility criteria for the ESOP Program.

“BOD” means the Company’s Board of Directors.
“GMS” means the Company’s General Meeting of Shareholders.
“‘ESOP Shares” means ordinary shares issued by the Company under the ESOP Program.

“Completion Date of the Issuance” means the date on which collection of payment for shares ends (for a paid
issuance) or the date on which distribution of shares is completed in accordance with law.

CHAPTER Il. INFORMATION ON THE EMPLOYEE STOCK OWNERSHIP PLAN

Article 6. ESOP Program information

Program name: Employee Stock Ownership Plan (ESOP) of Siam Brothers Vietnam Joint Stock Company.
Issuer: Siam Brothers Vietnam Joint Stock Company.

Type of shares: Ordinary shares.

Par value: VND 10,000 per share.

Number of shares to be issued: As set out in the ESOP issuance plan approved by the GMS. For the 2026
issuance, the maximum number is 100,000 shares; the actual number distributed shall be determined by the
BOD within the authority delegated by the GMS.

Eligible recipients: Employees who satisfy the criteria in these Regulations and are approved by the BOD.
Issue price: VND 0 (zero) per share.
Employees receiving ESOP Shares are not required to pay for the shares.

Source of issuance: Undistributed after-tax profits forming part of the Company’s equity, according to the
audited 2025 financial statements.

Implementation timing: As determined by a BOD resolution after completion of procedures with the competent
state authorities.

Transfer restriction period: All shares issued under the ESOP Program shall be subject to a transfer restriction
for twelve (12) months from completion of distribution in accordance with law.

Article 7. Issuance principles

The issuance of ESOP Shares shall be conducted in accordance with the following principles:
« Compliance with the issuance plan approved by the GMS.

* Openness, transparency and objectivity.

» No discrimination based on gender, ethnicity or economic sector.

+ Employee selection shall be based on work performance, level of contribution, job position, development
potential and commitment to the Company.

* An Employee who is not included in the list approved by the BOD has no right to request the purchase or
allocation of shares.

Article 8. Treatment of undistributed shares

If an Employee refuses to receive shares or ceases to meet the ESOP eligibility requirements before
completion of the issuance, the BOD shall decide whether to allocate the undistributed shares to other
Employees who fully satisfy these Regulations.

Any reallocation must be made to eligible recipients, in accordance with the applicable principles, and must not
exceed the total number of shares approved by the GMS.

The BOD may approve additional recipients without seeking further approval from the GMS.



Article 9. Authority of the BOD

Within the authority delegated by the GMS, the BOD may:

* issue the ESOP Regulations;

* issue evaluation criteria;

 approve the list of Employees;

» determine the number of shares allocated to each Employee;

+ adjust the list where circumstances arise;

+ deal with undistributed shares;

» decide on matters arising during implementation of the ESOP Program in accordance with law.

Article 10. Principles for determining share allocations

ESOP Shares shall be allocated to each Employee based on:

* position and scope of responsibility;

 performance evaluation results (KPIs);

* length of service;

* level of contribution to the Company’s business and production activities;
» development potential and likelihood of long-term commitment;

« other criteria determined by the BOD.

The BOD shall determine the number of shares allocated to each Employee in a manner that is fair,
transparent and consistent with the objectives of the ESOP Program.

CHAPTER Ill. ELIGIBILITY, CONDITIONS AND CRITERIA FOR PARTICIPATION

Article 11. Eligible participants

Employees eligible for consideration under the ESOP Program include individuals employed under
employment contracts with the Company who fully satisfy the conditions set out in these Regulations.

Based on the Company’s management needs and development orientation, priority may be given to:
* members of the Executive Management Board;

« division directors, plant directors and functional directors;

« chief accountant and Chief Financial Officer, if any;

» department heads, deputy department heads and equivalent management positions;

» experts, engineers, technical personnel, and research and product development personnel;

* key personnel in the Company’s departments;

» other Employees with outstanding achievements or notable contributions to the Company’s business and
production activities.

Article 12. Conditions for participation

An Employee may be considered for participation in the ESOP Program only if all of the following conditions
are satisfied:

The Employee has a valid employment contract with the Company when the BOD approves the list.
The Employee has completed the probationary period and has been formally employed.

The Employee is not: subject to ongoing labour disciplinary proceedings; suspended from work; under
consideration for termination of the employment contract; or an individual whose resignation has been
submitted and accepted by the Company before approval of the ESOP list.

The Employee undertakes to continue working for and remain committed to the Company in accordance with
the ESOP Program.



The Employee agrees to fulfil all obligations under these Regulations.

Article 13. Employee evaluation criteria
Selection of Employees shall be based on a comprehensive assessment of the following criteria:

Job performance, including KPI achievement, annual performance review results, work quality and ability to
meet assigned objectives. This criterion carries the highest weighting in the evaluation process.

Contribution to the Company, assessed by productivity improvements, cost savings, product quality
improvements, workplace safety improvements, customer development, market expansion, process
improvement, digital transformation, and employee training and development.

Position and scope of responsibility, assessed by management level, scope of management, impact on
Company operations and responsibility for business results.

Length of service. Preference may be given to Employees with long-standing service; however, length of
service is only one evaluation criterion and shall not be the sole basis for allocating ESOP Shares.

Development potential, including career development, ability to assume management positions, succession for
key positions and long-term contribution to the Company.

Compliance awareness, including compliance with internal labour rules, production procedures, occupational
safety requirements, quality requirements and professional ethics.

Article 14. Cases ineligible for participation

An Employee shall not be considered for participation if any of the following applies:
The Employee does not satisfy Article 12.

The Employee’s most recent performance evaluation is unsatisfactory.

The Employee has been subject to labour discipline at or above the reprimand level within the period
prescribed by the Company’s internal rules.

The Employee has committed a violation of law or internal rules causing serious damage to the Company.
The Employee is no longer employed by the Company before completion of the ESOP issuance.
Other cases as decided by the BOD.

Article 15. Authority to approve the participant list

The Executive Management Board shall organize employee evaluations, prepare a proposed list and submit it
to the BOD for consideration.

The BOD has the authority to approve the list of participants, determine the number of shares allocated to
each Employee and adjust the list when necessary. The BOD'’s decision shall be final.
CHAPTER IV. PRINCIPLES FOR ALLOCATING ESOP SHARES

Article 16. Allocation principles

Allocation shall serve the ESOP Program’s objectives of recognizing contributions, encouraging long-term
commitment and improving the Company’s operating performance.

Allocation shall be fair, transparent, objective and appropriate to the Company’s business and production
conditions.

The total number of shares allocated shall not exceed the number approved by the GMS.

An Employee who received shares in a previous issuance is not automatically entitled to the same number in a
subsequent issuance.

Participation in the ESOP Program does not create an entitlement to participate in future ESOP programs.

Article 17. Basis for share allocation

The BOD shall determine the number of shares allocated to each Employee based on one or more of the
following criteria:



* position and scope of management;
 performance evaluation results (KPIs);

* level of completion of assigned duties;

* length of service;

 contribution to business and production results;
» development potential and succession planning;
* special achievements;

« other criteria determined by the BOD.

Article 18. Determination of the number of shares

The BOD shall determine the number of shares allocated to each individual based on the total number of
shares to be issued and the list of selected Employees.

Where necessary, the BOD may apply coefficients or a scoring method to determine each Employee’s
allocation.

The calculation method, coefficients and detailed allocation table shall be issued by BOD decision for each
issuance and shall form an integral part of the ESOP Program.

The BOD may adjust allocations if personnel changes or other objective circumstances arise.

Article 19. List of Employees receiving allocations

The Executive Management Board shall compile the proposed list, review eligibility and report to the BOD. The
BOD shall consider the list, the number of shares and the allocation timing. The official list shall be issued by
BOD resolution or decision.

Article 20. Adjustment of the list

From approval of the list until before completion of the issuance, the BOD may adjust the list of participants in
cases including resignation, disciplinary action, change of position, failure to continue meeting the ESOP
conditions, or other cases decided by the BOD.

Article 21. Treatment of undistributed shares

Shares not distributed because an Employee refuses them or ceases to qualify may be allocated by the BOD
to other Employees who satisfy these Regulations.

Reallocation must not exceed the total number of shares approved by the GMS and must be made to eligible
recipients in accordance with the ESOP Program objectives.

The BOD shall make the final decision on the treatment of undistributed shares.
CHAPTER V. IMPLEMENTATION OF THE ESOP PROGRAM

Article 22. Notice of implementation

After the GMS approves the ESOP issuance plan and the BOD issues an implementation resolution, the
Company shall notify the relevant departments and Employees eligible to participate.

The notice shall include: (a) total number of shares to be issued; (b) list of participating Employees; (¢) number
of shares allocated to each Employee; (d) issue price; (e) transfer restriction period; (f) time and procedures
for confirming participation; and (g) other necessary information.

The notice may be delivered in writing, by email or through the Company’s internal information system.

Article 23. Confirmation of participation

Employees on the list approved by the BOD must confirm their participation using the form issued by the
Company.



Confirmation shall constitute acknowledgement that the Employee has read, understood and agreed to comply
with these Regulations in full.

An Employee who fails to confirm within the period notified by the Company shall be deemed to have declined
participation, unless the BOD decides otherwise.

Article 24. Issue price
The issue price under the ESOP Program is VND 0 (zero) per share.
Employees receiving allocated shares are not required to pay for the shares.

The issue price specified above shall be implemented in accordance with the issuance plan approved by the
GMS.

Article 25. Issuance and recognition of share ownership

After completing the procedures required by law, the Company shall issue shares to Employees in accordance
with the list approved by the BOD.

Share ownership shall be established in accordance with securities laws and the regulations of the Vietnam
Securities Depository and Clearing Corporation (VSDC).

Employees shall become shareholders of the Company from the time ownership registration is completed in
accordance with law.

Article 26. Employee rights in respect of ESOP Shares

While holding ESOP Shares, Employees shall enjoy all shareholder rights under the Law on Enterprises, the
Law on Securities, the Company’s Charter and other applicable laws, except for restrictions on transfer under
these Regulations.

Article 27. Transfer restrictions

All shares issued under the ESOP Program shall be subject to a transfer restriction for twelve (12) months
from the end of the issuance in accordance with law.

During the restriction period, Employees may not transfer or gift the shares, contribute the shares as capital, or
conduct transactions that change ownership of ESOP Shares, except as otherwise provided by law.

After the restriction period expires, Employees may exercise their rights in respect of the shares in accordance
with law.

Article 28. Dividends and other rights

During the transfer restriction period, Employees shall continue to enjoy shareholder rights in respect of ESOP
Shares, including:

« the right to receive cash dividends;

« the right to receive share dividends;

+ the right to subscribe for additional shares;

« other lawful rights under applicable law and the Company’s Charter.

Rights arising from ESOP Shares shall be exercised in accordance with securities laws and the Company’s
Charter.

Article 29. Employee responsibilities

Employees participating in the ESOP Program shall:

» comply with these Regulations;

+ refrain from transactions that violate transfer restrictions;

« provide all documents required by the Company;

» cooperate with the Company in completing issuance procedures;

fulfil tax and other financial obligations, if any, in accordance with law.



CHAPTER VI. TREATMENT OF ESOP SHARES IN SPECIAL CASES

Article 30. General principles

During the transfer restriction period, Employees must continue to satisfy the ESOP Program conditions under
these Regulations.

When a case covered by this Chapter arises, the BOD may consider and decide on an appropriate treatment
consistent with these Regulations, the issuance plan approved by the GMS and applicable law.

The treatment of ESOP Shares must be fair and transparent and protect the lawful interests of the Company,
its shareholders and Employees.

Article 31. Voluntary termination of employment

If an Employee unilaterally terminates or mutually agrees to terminate their employment contract while the
ESOP Shares remain subject to transfer restrictions, the BOD shall consider one of the following options:

(a) Allow the Employee to continue holding the ESOP Shares already issued until the transfer restriction
period expires;

(b) The Company repurchases all or part of the ESOP Shares in accordance with the issuance plan approved
by the GMS; or

(c) Apply another treatment under a BOD resolution, in compliance with law.

If the Company repurchases ESOP Shares, the repurchase price and procedures shall be determined by the
BOD in accordance with the issuance plan approved by the GMS and applicable law.

Article 32. Employees subject to disciplinary action

An Employee who is dismissed or whose employment contract is terminated due to a serious violation of
labour rules may be considered for withdrawal of benefits under the ESOP Program in accordance with the
issuance plan and these Regulations.

The BOD shall decide how to handle each case based on the nature of the violation, the extent of damage and
the Company’s interests.

Article 33. Retirement

An Employee who retires at the statutory retirement age may continue to hold ESOP Shares already issued.
The shares shall remain subject to transfer restrictions until the end of the twelve-month period under these
Regulations.

Article 34. Termination of employment due to incapacity or death

If an Employee loses civil capacity, becomes unable to work as determined by a competent authority, or dies,
ownership of ESOP Shares shall be dealt with in accordance with the Civil Code, inheritance laws and
relevant regulations.

The BOD shall guide the lawful representative or heirs through the necessary procedures.

Article 35. Transfer, appointment or change of position

Internal transfer, reassignment, appointment or removal from office within the Company shall not affect
ownership of ESOP Shares already issued, unless the BOD decides otherwise under the issuance plan.

Article 36. Company’s right to repurchase ESOP Shares

In cases specified in the issuance plan approved by the GMS, the Company may repurchase all or part of an
Employee’'s ESOP Shares.

Any repurchase must comply with the issuance plan, these Regulations, the BOD resolution and securities
and enterprise laws.

The repurchase price, timing, sequence and procedures shall be determined by the BOD in accordance with
the issuance plan.



Article 37. Rights arising from ESOP Shares

During the transfer restriction period, Employees shall continue to enjoy shareholder rights in respect of ESOP
Shares under law and the Company’s Charter, except the right to transfer the shares.

If the Company repurchases ESOP Shares under these Regulations, the treatment of rights arising from those
shares (including cash dividends, share dividends and rights to subscribe for additional shares) shall be
governed by the issuance plan and the ESOP Regulations approved by the GMS/BOD.

CHAPTER VII. RIGHTS, OBLIGATIONS AND RESPONSIBILITIES OF THE PARTIES

Article 38. Rights of Employees participating in the ESOP Program
Participating Employees shall have the following rights:
* to receive ESOP Shares in accordance with the list approved by the BOD;

* to enjoy all rights of ordinary shareholders under the Law on Enterprises, the Law on Securities, the
Company’s Charter and these Regulations, subject to transfer restrictions;

* to receive rights arising from ESOP Shares in accordance with law;
+ to receive information from the Company concerning the ESOP Program;

* to submit complaints or recommendations regarding implementation of the ESOP Program in accordance
with the Company’s internal rules.

Article 39. Employee obligations

Employees shall:

» comply with these Regulations and BOD decisions relating to the ESOP Program;
 not transfer shares during the transfer restriction period;

» complete all procedures required by the Company;

* keep the Company’s internal information confidential as required;

fulfil tax and other financial obligations, if any, in accordance with law.

Article 40. Responsibilities of the Executive Management Board

The Executive Management Board shall:

+ organize implementation of the ESOP Program in accordance with GMS and BOD resolutions;
« direct relevant units to prepare the list of eligible Employees;

» propose the list and allocation of shares to the BOD for approval;

* supervise implementation of these Regulations;

* report implementation progress and arising issues to the BOD.

Article 41. Responsibilities of departments

1. Human Resources Department

* Review eligibility for ESOP participation.

* Prepare the proposed list.

* Maintain employee records.

* Monitor resignations, transfers and disciplinary cases.
2. Finance and Accounting Department

» Coordinate financial procedures, if any.

* Record transactions in accordance with accounting regulations.
+ Coordinate the fulfilment of tax obligations.

3. Legal Department / Company BOD Secretariat



* Prepare dossiers for submission to the BOD and GMS.

» Carry out information disclosure.

» Coordinate with VSDC and competent authorities to complete issuance procedures.

4. Other units shall coordinate as requested by the Executive Management Board and the BOD.

Article 42. Authority of the BOD

Within the authority delegated by the GMS, the BOD may:

* issue and amend the ESOP Regulations;

* issue annual evaluation criteria;

» approve the list of Employees;

» determine share allocations;

« adjust the list when circumstances arise;

+ decide on the treatment of special cases;

+ decide on other matters within its authority under law and the Company’s Charter.

CHAPTER VIil. IMPLEMENTING PROVISIONS

Article 43. Effectiveness

These Regulations shall take effect from the date of issuance by the BOD.

These Regulations shall apply to all share issuances under the Company’s ESOP Program, unless the GMS
or BOD decides otherwise.

Article 44. Amendments and supplements

The BOD may amend or supplement these Regulations within the authority delegated by the GMS and in
accordance with law.

If changes in law render these Regulations inappropriate, the BOD shall review and amend them or submit
them to the GMS for consideration and decision within its authority.
Article 45. Resolution of issues

If an issue not addressed in these Regulations arises during implementation, the BOD shall consider and
decide on the matter based on the Company’s Charter, the ESOP issuance plan approved by the GMS and
applicable law.

A BOD decision duly issued within its authority shall serve as the basis for implementation.

Article 46. Implementation

The BOD, Executive Management Board, functional departments and Employees participating in the ESOP
Program shall be responsible for implementing these Regulations.

Relevant units shall coordinate to ensure that the ESOP Program is implemented in accordance with
applicable law, the Company’s Charter and these Regulations.

FOR AND ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN OF THE BOARD OF DIRECTORS

(Signed and sealed)

ITTHAPAT SAWATYANON
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