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1. Name of organization: TASECO LAND INVESTMENT JOINT STOCK COMPANY

- Stock code: TAL

- Address: 1st Floor, NO2-T1 Building, Diplomatic Complex, Xuan Tao Road,
Xuan Dinh Ward, Hanoi City.

- Phone: 024 3793 2525

- Fax: 024 3793 2626

2. Content of information disclosure:

Taseco Land Investment Joint Stock Company discloses the Board of Directors
Resolution No. .25 /2026/NQ-HDPQT dated September 28 , 2026 regarding approval of
the implementation of the Share Issuance Plan under the Employee Stock Ownership
Plan (ESOP).

3. This information was posted on Taseco Land website on September.28 , 2026
at this link: https://en.tasecoland.vn/information-disclosure-252347

We hereby declare to be responsible for the accuracy and completeness of the
above information.

Attached documents:
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TASECO LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK COMPANY Independence — Freedom — Happiness
No.: 25/2026/NQ-HPQT Hanoi, September 28, 2026
RESOLUTION

Re: Approval of the implementation of the Share Issuance Plan under
the Employee Stock Ownership Plan (ESOP)

BOARD OF DIRECTORS
TASECO LAND INVESTMENT JOINT STOCK COMPANY

Pursuant to the Law on Enterprises No. 59/2020/QH14 dated 17 June 2020; Law
No. 76/2025/QH15 dated 17 June 2025 amending and supplementing a number of
articles of the Law on Enterprises and its guiding documents for implementation;

Pursuant to the Law on Securities No. 54/2019/0H14 dated 26 November 2019;
the Law amending and supplementing a number of articles of the Law on Securities, the
Law on Accounting, the Law on Independent Audit, the Law on State Budget, the Law
on Management and Use of Public Assets, the Law on Tax Administration, the Law on
Personal Income Tax, the Law on National Reserves, and the Law on Handling of
Administrative Violations No. 56/2024/QH15 dated 29 November 2024 and its guiding
documents for implementation,

Pursuant to Decree No. 155/2020/ND-CP dated 31 December 2020 of the
Government detailing and guiding the implementation of a number of articles of the Law
on Securities;

Pursuant to Circular No. 118/2020/TT-BTC dated 31 December 2020 of the
Ministry of Finance providing guidance on certain matters relating to the offering and
issuance of securities, tender offers, share repurchases, registration of public companies,
and cancellation of public company status;

Pursuant to Circular No. 115/2025/TT-BTC dated 15 December 2025 of the
Ministry of Finance amending and supplementing a number of articles of Circular No.
118/2020/TT-BTC dated 31 December 2020;

Pursuant to the Charter dated 22 June, 2026 of Taseco Land Investment Joint Stock
Company (hereinafter referred to as the “Company™ or “Taseco Land ¥

Pursuant to the Resolution of the General Meeting of Shareholders No.
01/2026/NQ-DHDCD dated 25 April 2026 of Taseco Land Investment Joint Stock
Company;

Pursuant to the Minutes of the Board of Directors’ Meeting No. 25/2026/BB-
HDOQT dated September 28, 2026.




RESOLVES:

Article 1. To approve the implementation of the share issuance plan under the
Employee Stock Ownership Plan (ESOP), as approved by the General Meeting of
Shareholders pursuant to Article 10 of Resolution No. 01/2026/NQ-DHDCD dated
25 April 2026, with the specific details as follows:

Issuing organization: Taseco Land Investment Joint Stock
Company.

Share name: Shares of Taseco Land Investment Joint Stock

' Company.

Stock code: TAL.

Type of shares: Common shares.

Par value per share: VND 10,000.

Total number of outstanding shares: 503,999,708 shares.

Number of shares to be issued: 10,000,000 shares (in words: Ten million @
shares). gg;

Issuance price: VND 10,000 per share. _, bA

Total issuance value (at par value): VND 100,000,000,000 (in words: One %lifg
hundred billion Vietnamese dong). @

Expected proceeds: , VND 100,000,000,000 (in words: One

hundred billion Vietnamese dong).
Ratio of shares registered for issuance 1.98%.
(number of shares proposed to be
issued/total number of outstanding

shares at the relevant time)

Issuance method: : Issuance of shares under the employee stock

ownership plan to employees of the Company.

Eligible participants: Members of the Board of Directors, Board of
Supervisory and employees.

Other matters: To be implemented in accordance with the
provisions of Article 10 of Resolution No.
01/2026/NQ-DHDCD dated 25 April 2026.

Article 2. Approval of the Regulations on Share Issuance under the Employee
Stock Ownership Plan of Taseco Land Investment Joint Stock Company (the
Regulations are attached hereto).



Article 3. Approval of the list of employees eligible to purchase ESOP shares
and the number of shares to be allocated to each employee (the detailed list is
attached to this Resolution).

Article 4. Approval of the Plan to Ensure That the Share Issuance Complies
with the Maximum Foreign Ownership Limit, with the specific details as follows:

Pursuant to Official Letter No. 6118/UBCK-PTTT dated 2 July 2026 of the State
Securities Commission of Vietnam, the maximum foreign ownership ratio applicable to
TAL is 49%.

The foreign ownership ratio in the Company as of September 28, 2026 is 9.91%,
equivalent to 49,969,399 shares, out of the Company’s total outstanding voting shares
(based on foreign investor ownership data published by the Vietnam Securities
Depository and Clearing Corporation (VSDC)).

The issuance of shares under the Company’s Employee Stock Ownership Plan
pursuant to Resolution No. 01/2026/NQ-DPHDCD dated 25 April 2026 of the General
Meeting of Shareholders, as at the date of preparation of the list of employees eligible
to purchase ESOP shares, all employees eligible for the share allocation are Vietnamese
citizens. In the event that the ESOP shares are not fully distributed, the Board of
Directors shall decide on the redistribution of the remaining shares to other employees
of TAL who are Vietnamese citizens.

Accordingly, the aforementioned ESOP share issuance shall not result in the
maximum foreign ownership ratio prescribed by law being exceeded, and the Company

shall ensure its continued compliance with the foreign ownership limit applicable to TAL.

Article 5. Approval of the Adjustment of Information on the Number of
Registered Shares and the Change in Listing Registration in Respect of the
Additional Shares Issued

The General Director is assigned to carry out the procedures for adjusting the
information on the number of shares registered with the Vietnam Securities Depository
and Clearing Corporation and for changing the listing registration with the Ho Chi Minh
Stock Exchange in respect of the entire number of shares actually issued following

completion of the issuance, in accordance with applicable laws.

Article 6. Implementation

The General Director of the Company is assigned to direct and implement the
issuance, execute and finalize the relevant dossiers and documents, and carry out all

related legal procedures necessary to complete the issuance of shares under the
Employee Stock Ownership Plan in accordance with applicable laws.



Article 7. This Resolution shall take effect from the date of signing.

Article 8. Members of the Board of Directors, the Board of Management,
departments, divisions, and relevant individuals of the Company shall be responsible for
the implementation of this Resolution./.

Recipients: M, ON BEHALF OF
- Asstated in Article 8; THE BOARD OF DIRECTORS W
- Archive: Admin.

CO PHAN
PAUTU

BAT DONG SAX
TASECO




TASECO LAND INVESTMENT - SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK COMPANY Independence - Freedom - Happiness

REGULATIONS
on Share Issuance under the Employee Stock Ownership Plan of Taseco Land
Investment Joint Stock Company

(Issued together with Resolution No. ... 28./2026/NQ-HPQT dated .28/...9./2026 of

the Board of Directors of Taseco Land Investment Joint Stock Company)

CHAPTER I: GENERAL PROVISIONS

Article 1. Scope and Subjects of Application

1.

Scope of application: These Regulations shall apply exclusively to the shares issued
under the Employee Stock Ownership Plan of Taseco Land Investment Joint Stock
Company pursuant to the issuance plan approved by the General Meeting of
Shareholders of Taseco Land on 25 April 2026;

. Subjects of application: Employees of the Company who satisfy the eligibility criteria

prescribed in these Regulations.

Article 2. Reference Documents

1.

Law on Enterprises No. 59/2020/QH14 dated 17 June 2020 and the documents
amending, supplementing and guiding the implementation thereof (the “Law on
Enterprises”™);

Law on Securities No. 54/2019/QH14 dated 26 November 2019 and the documents
amending, supplementing and guiding the implementation thereof (the “Law on
Securities™);

Decree No. 155/2020/ND-CP dated 31 December 2020 of the Government detailing
the implementation of a number of articles of the Law on Securities;

Decree No. 245/2025/ND-CP dated 11 September 2025 amending and
supplementing a number of articles of Decree No. 155/2020/ND-CP dated 31
December 2020 of the Government detailing the implementation of a number of
articles of the Law on Securities;

Circular No. 118/2020/TT-BTC dated 31 December 2020 of the Ministry of Finance
providing guidance on certain matters relating to the offering and issuance of
securities, tender offers, share repurchases, registration of public companies and
cancellation of public company status;

Circular No. 115/2025/TT-BTC dated 15 December 2025 of the Ministry of Finance

amending and supplementing a number of articles of Circular No. 118/2020/TT-
BTC dated 31 December 2020;
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8.

The Charter of Taseco Land Investment Joint Stock Company dated 22 June 2026;

Other relevant prevailing laws and regulations.

Article 3. Definitions and Naming Conventions

L

Company/Taseco Land: Taseco Land Investment Joint Stock Company.

2. SSC: The State Securities Commission of Vietnam.
3. GMS: The General Meeting of Shareholders.

4,
5
6

BOD: The Board of Directors.

. BOS: The Board of Supervisory.

. Employees: Incumbent members of the Board of Directors, incumbent members of

the Board of Supervisory, and officers and employees of Taseco Land and its member
companies.

. ESOP (Employee Stock Ownership Plan): The share issuance program for

Employees.

. ESOP Shares: Ordinary shares issued by Taseco Land to Employees in accordance

with these Regulations.

. Program/ESOP Program: The issuance of shares under the Employee Stock

Ownership Plan pursuant to the issuance plan approved by the GMS on 25 April
2026, as further detailed in these Regulations.

Other terms used in these Regulations that are defined in the Law on Enterprises,
the Law on Securities, the Charter of Taseco Land, applicable laws and regulations
or other documents of Taseco Land shall have the meanings ascribed to them in

such documents.

Article 4. Purposes of the Program

The shares are issued under the Employee Stock Ownership Plan for the following
purposes:

L
2,

To recognize the contributions of Employees currently working for the Company.

To enhance the roles and responsibilities of Employees, create motivation, improve
working efficiency and encourage the outstanding fulfillment of assigned duties.

. To attract and retain highly qualified key Employees with strong capabilities and

extensive experience.

. To encourage Employees to contribute to and maintain a long-term commitment to

the Company.

el Bl | 4
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CHAPTER II
CONTENTS OF THE ESOP PROGRAM

Article 5. Information on the ESOP Shares

1. Issuing organization : Taseco Land Investment Joint Stock Company.
2. Share name : Shares of Taseco Land Investment Joint Stock Company.
3. Type of shares : Common shares.

4. Par value per share : VND 10,000.

5. Number of shares to be issued - 10,000,000 shares (in words.: Ten million shares).

6. Total issuance value (at par value) : VND 100,000,000,000 (in words: One hundred
billion Vietnamese dong).

7. Issuance method : Issuance of shares under the employee stock
ownership plan to employees of the Company.

8. Issuance price : VND 10,000 per share.

9. Transfer restriction period : Twelve months from the completion date of the
issuance.

Article 6. Eligible Persons, Eligibility Criteria and Principles for Determining the
Number of Shares to Be Allocated to Each Participant in the ESOP Program

1. Eligible Persons and Eligibility Criteria for Participation in the ESOP
Program

- Members of the BOD for the 2025 - 2030 term;
- Members of the BOS for the 2025 - 2030 term;
- Members of the Board of Management and the Chief Accountant;

- Heads and Deputy Heads of Divisions/Departments, Directors and Deputy
Directors of Divisions, and Assistants to the General Director;

- Employees who have entered into Labor Contracts with Taseco Land and have
worked for Taseco Land for at least five years as of the date on which the list of
employees participating in the Company’s 2026 Employee Stock Ownership Plan
is prepared.

- General Directors and Standing Deputy General Directors of tier-one subsidiaries
that have no accumulated losses according to their latest annual financial
statements.

- General Directors of tier-two subsidiaries, provided that such tier-two subsidiaries
have been established for more than three years and such General Directors have
worked at the relevant subsidiaries for at least three years as of the date on which
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the list of employees participating in the Company’s 2026 Employee Stock
Ownership Plan is prepared.

Where an Employee concurrently holds multiple positions, titles or roles falling
within different allocation principle groups, the number of shares allocated to such
Employee shall be determined according to the highest coefficient applicable to
the relevant principle group.

Ineligible Persons

Employees who have submitted resignation letters and whose resignations are
pending settlement; or employees in respect of whom the relevant Personnel-
managing Division/Department has submitted a written proposal for termination
of their Labor Contracts.

Employees who have taken unpaid leave for a continuous period of three months
or more as of the date on which the list of employees participating in the
Company’s 2026 Employee Stock Ownership Plan is prepared.

Employees whose performance of Labor Contracts has been suspended, who have
been temporarily suspended from work pursuant to a decision of a competent
authority, or who are absent from work without a legitimate reason.

Employees who are being considered for disciplinary action pursuant to a written
proposal of a competent authority, or in respect of whom a decision has been issued
to establish a Labor Disciplinary Council to consider the imposition of disciplinary
action at the level of reprimand or a more severe level, within one year preceding
the date on which the list of employees participating in the Company’s 2026
Employee Stock Ownership Plan is prepared.

Principles for Allocation of ESOP Shares

General Principles

The number of shares allocated to each Employee eligible to participate in the 2026
ESOP Program shall be determined based on the following four criteria: (i) the
Employee’s position and title, (ii) the level of importance of such position and title,
(iii) the Employee’s length of service as of the date on which the list of employees
participating in the Company’s 2026 Employee Stock Ownership Plan is prepared;
and (iv) the Employee’s role group and contribution coefficient, the specific
principles are as follows:

Principle 1: Allocation of shares based on the Employee’s position and title,
specifically as follows:
. Title
N le coefficient
1 BOD (including the Chairman, Vice Chairman and 3
) members of the BOD)




Head of the BOS; Deputy General Directors; Chief
Accountant; General Directors of tier-one subsidiaries

Heads of Division/Heads of Department/Directors of
3. Department (established by the BOD); General Directors 6
of tier-two subsidiaries

Member of the BOS; Deputy Heads of Divisions/Deputy
4 Heads of Departments/Deputy Directors of Departments 5
' (established by the BOD); Standing Deputy General
Directors of tier-one subsidiaries

5 Heads of Departments/Directors of Departments (established 4
' by the General Director); Assistants to the General Director

6 Deputy Heads of Departments/Deputy Directors of 3
' Departments (established by the General Director)

7. Employees 2

The title coefficients set out above reflect the importance of the respective
positions and titles in the Company's business operations.

Principle 2: Allocation of shares based on the critical position criterion,
specifically as follows:

Critical
No. Position Position
Coefficient
1. | Chairman of the BOD 15
2. | Vice Chairman of the BOD 12
3 Member of the BOD concurrently serving as General 10
" | Director

4. | Members of the BOD; Head of the BOS 8
5. | Independent members of the BOD 6
6. | Deputy General Directors 5
7 Heads of Divisions/Heads of Departments/Directors of 4

Departments (established by the BOD)

General Directors of tier-one subsidiaries; General
8. | Directors of tier-two subsidiaries with charter capital 3
exceeding VND 150 billion

Members of the BOS; General Directors of tier-two
9. | subsidiaries with charter capital of less than VND 150 2
billion

Deputy Heads of Divisions/Deputy Heads of
Departments/Deputy  Directors of  Departments
10. | (established by the BOD or the General Director); Heads 0,5
of Departments/Directors of Departments (established by
the General Director); Assistant to the General Director;




d)

Critical

No. Position Position
Coefficient

Employees; Standing Deputy General Directors of tier-
one subsidiaries

The critical position coefficient is determined based on the position and
responsibilities associated with the relevant title within (i) the Company or (i1)
subsidiaries that are implementing projects and/or preparing to launch products
into the market.

Principle 3: Allocation of shares based on the Employee's length of service,
specifically as follows:

No. Length of Service Group Len(g:f)l;(t)‘if;isee;rtvice
L. | From 01 year to under 03 years 0,5
2. | From 03 years to under 05 years 1
3. |05 years or more 2

Principle 4: Shares shall be allocated based on the employee’s role group and
contribution coefficient, specifically as follows:

No. Role Group Contribution Coefficient
1. | Leadership and strategic role 11-12
2. Management and control role 8-10
3. | Active contributor role 5-7
4. | Execution role 2-4
5. | Basic support role 0,5-1

The allocation of shares to Employees shall be based on each Employee's role group
and contribution coefficient. The contribution coefficient applicable to each role
group shall serve as the basis for determining the number of shares allocated under
the ESOP Program. Specifically, Employees performing leadership and strategic roles
shall be assigned a higher contribution coefficient, while Employees in the basic
support role group shall be assigned a lower contribution coefficient. The
determination of each Employee's role group and contribution coefficient shall be
subject to the review and approval of the BOD.
Formula for calculating ESOP Shares allocated to each Employee
Based on the above principles, the number of ESOP Shares to be issued to each
Employee shall be determined according to the following formula:
Total number of ESOP Shares proposed to be issued x Ai

2Ai

ESOPi =

Where:



ESOPi: means the number of ESOP Shares that Employee i is entitled to purchase.
Ai: means the composite coefficient of Employee i, which is calculated as follows:
Ai=Title Coefficient x Position Importance Coefficient X Length-of-

Service Coefficient xContribution Coefficient.

Article 7. Transfer restrictions

L.

The new shares issued under Taseco Land's ESOP Program shall be subject to a
transfer restriction for a period of twelve (12) months from the completion date of
the issuance.

During the transfer restriction period, the ESOP Shares may not be used as
collateral or security in favor of any organization or individual.

In addition to the transfer restrictions applicable to the ESOP Shares under these
Regulations, Employees shall also comply with other applicable provisions of law
relating to the transfer of shares (if any).

Other rights arising from the purchased shares, including the right to receive share
dividends, the right to subscribe for additional shares offered to existing
shareholders, or any other rights to receive additional shares arising from the ESOP
Shares (if any), shall not be subject to the transfer restrictions.

Article 8. Principles for Rounding and Handling Fractional Shares, Odd-lot Shares
and Unallocated Shares

1.

Rounding Principles

After determining the number of ESOP Shares allocated to each Employee in
accordance with the formula set out in Article 6 of these Regulations, the number
of ESOP Shares to be issued to each Employee shall be rounded down to the
nearest thousand (1,000) shares.

Example: If the number of shares allocated to an Employee after applying the
Sformula is 22,900 shares, such Employee shall, in accordance with the above
rounding principle, be allocated 22,000 shares.

Following such rounding down to the nearest thousand (1,000) shares, the BOD shall
determine the specific number of remaining shares to be allocated among the Deputy
General Directors and the Heads of Divisions/Heads of Departments/Directors of
Departments established by the BOD who have completed at least five (05) years of
service as of the date on which the list of Employees participating in the Company's
2026 ESOP Program is prepared.

Handling of Unallocated Shares, Fractional Shares and Odd-lot Shares (“Shares to
be Allocated™):

With respect to all Shares to be Allocated, including: (i) fractional shares arising
from the allocation calculation under the Company's ESOP Program; and (ii)
shares that Employees do not register to purchase, have registered to purchase but
fail to make full payment or fail to make payment at all, the BOD shall:

. =-® o 16 )2
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b)

Decide to continue offering such shares to other Employees of the Company who
are Vietnamese citizens in accordance with applicable law at the Issue Price.
Determine the number of shares to be reallocated and approve the detailed list of
eligible purchasers.

Where the BOD decides to reallocate the Shares to be Allocated to other Employees,
determine: (i) the detailed list of eligible purchasers; (ii) the principles for determining
the number of shares allocated to each purchaser; and (iii) the period during which
such Shares to be Allocated shall continue to be offered.

Any Shares to be Allocated offered to one or more identified Employees shall
remain subject to the transfer restrictions applicable to shares issued under the
Company's ESOP Program.

If, upon the expiry of the offering period prescribed by applicable law, the Shares
to be Allocated have not been fully allocated to other Employees, the BOD shall
cancel such Shares to be Allocated and reduce the total number of shares to be
issued under the Company's ESOP Program to correspond to the actual number of
shares distributed in the issuance.

Article 9. Repurchase of ESOP Shares

1.

During the transfer restriction period, all ESOP Shares held by an Employee shall
be subject to repurchase upon the occurrence of any of the following events:

Members of the BOD or the BOS are removed or dismissed pursuant to a resolution
of the GMS or submits a resignation before the expiry of the transfer restriction
period, unless otherwise decided by the BOD.

Employees cease employment before the expiry of the transfer restriction period
applicable to the ESOP Shares (including where the Employee is dismissed, the
Company terminates the Labor Contract, the Employee voluntarily terminates the
Labor Contract, or the Labor Contract expires and is not renewed, etc.), unless
otherwise decided by the BOD.

Where ESOP Shares are subject to repurchase, the Employee shall transfer all ESOP
Shares, including any additional shares arising therefrom, to Taseco Land and/or the
Taseco Land Trade Union at a price of VND 10,000 per share, as follows:

Where Taseco Land repurchases the Employee's ESOP Shares, all such shares shall
become treasury shares.

Where the Taseco Land Trade Union repurchases the Employee's ESOP Shares, all
such shares shall become freely transferable shares.

All additional shares received by the Employee pursuant to Clause 4 of Article 7 of
these Regulations shall be repurchased by Taseco Land or the Taseco Land Trade
Union at a price of VND 0 per share.
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- With respect to the repurchase of Employees' shares, the BOD hereby authorizes the
Chairman of the BOD to decide on all matters relating to such repurchase, including,
without limitation, approving the method of repurchase (including repurchase by
Taseco Land as treasury shares or by the Taseco Land Trade Union), determining the
number of shares to be repurchased in each tranche, and carrying out the registration
procedures with the SSC in accordance with applicable regulations (if any).

3. Where an Employee dies, suffers a reduction in working capacity of 61% or more
and is unable to continue working for the Company, retires in accordance with
applicable law, is reassigned or transferred pursuant to the Company's decision, or
where a member of the BOD or the BOS reaches the end of his/her term of office,
such Employee (or his/her lawful heir) shall continue to enjoy all ESOP benefits
without being subject to the repurchase of the ESOP Shares; alternatively, Taseco
Land or the Taseco Land Trade Union may repurchase such ESOP Shares at the
market value or at a price agreed with the Employee (which shall not be lower than
VND 10,000 per share), as decided by the BOD.

4. For other special cases not provided for above, the BOD shall consider each
case on its merits and make an appropriate decision in accordance with
applicable law.

Article 10. Compliance with Tax and Fee Obligations

Except where ESOP Shares are repurchased pursuant to Article 9 of these
Regulations, upon any transfer of ESOP Shares, the Employee shall be responsible for
paying all applicable taxes and fees and complying with the tax regulations governing
profits derived from share dividends, transfers of shares and the exercise of rights
arising from the ESOP Shares in accordance with the applicable laws in force at the
relevant time.

Article 11. Registration for Purchase of ESOP Shares

1. Upon receipt of the SSC's written notice confirming receipt of the complete
dossier for the ESOP Share issuance report, Taseco Land shall notify the

Employees to officially register for the purchase of ESOP Shares in accordance
with the approved list.

2. Payment method: Employees participating in the purchase of ESOP Shares shall
submit a registration form, transfer the share purchase proceeds to the escrow
account designated for receipt of such proceeds, and complete the other relevant
procedures in accordance with the Company's notice.

Article 12. Implementation Timeline

1. The ESOP Program shall be implemented promptly upon completion of all
procedures required under applicable law and upon Taseco Land's receipt of the



SSC's written notice confirming receipt of the complete dossier for the ESOP Share
issuance report.

The deadline for receipt of payment for the purchase of ESOP Shares shall not
exceed forty-five (45) days from the date of the SSC's notice confirming receipt
of the complete dossier for the ESOP Share issuance report.

Article 13. Implementation

1.

a.

The BOD shall:

Approve the list of Employees participating in the ESOP Program (including,
without limitation, any updates, supplements or amendments thereto) and the
number of shares allocated to each Employee;

Direct the preparation of the issuance dossier, the completion of the issuance
registration procedures with the SSC, and the implementation of the ESOP Program
upon receipt of the SSC's written notice confirming receipt of the complete dossier
for the ESOP Share issuance report;

Determine the timing of the issuance upon receipt of the SSC's written notice
confirming receipt of the complete dossier for the ESOP Share issuance report;

Direct the preparation and submission of the issuance results report, complete the
procedures for additional securities registration and additional listing of the newly
issued shares, and carry out other relevant legal procedures;

Handle fractional shares, odd-lot shares and unallocated shares;

Consider and approve cases of repurchase, cases entitled to continue enjoying the
benefits under the ESOP Program and/or other special cases;

Decide upon and handle other matters arising in connection with the implementation
of these Regulations and the issuance of shares under the ESOP Program.

The General Director shall:
Organize the implementation of these Regulations;

Review the list of Employees participating in the ESOP Program and the number of
shares allocated to each Employee in accordance with these Regulations for
submission to the BOD for approval.

Employees participating in the ESOP Program shall carefully consider all relevant
matters before deciding to purchase ESOP Shares and shall Comply with all
provisions of these Regulations.

Article 14. Effectiveness

1
2.

These Regulations shall take effect from the date of issuance.

Subject to actual circumstances, these Regulations may be amended, supplemented
or replaced by a decision of the BOD.
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3. The members of the BOD, the General Director, the Deputy General Directors and
the relevant units and individuals shall be responsible for the implementation of

ON BEHALF OF THE BO
AIRMAN OF THE BOD
S BONG TY N\

these Regulations./.
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LIST OF EMPLOYEES ELIGIBLE TO PURCHASE ESOP SHARES

(Attached to Board of Directors' Resolution No. 25/2026/NQ-HPQT dated 28 September 2026)

TONG CONG 14.911,00 9.958.000 42,000 10.000.000

1 Pham Ngoc Thanh Chairman of the Board of Directors Board of Directors 15,0 2,0 12,0 2.880,00 1.931.000 1.931.000

2 | Nguyen Minh Hai Vg Cha‘"!‘):.“r::g::e Haxugpt Board of Directors 12,0 2,0 12,0 2.304,00 1.545.000 1.545.000

3 Nguyen Tran Tung Memdiorof e Botrd of Dtectins | | o o et 10,0 2,0 12,0 1.920,00 1.287.000 1.287.000

cum General Director
4 | Do Viet Thanh hisabrrethe Bl othimeioni | | e of irenian 8,0 20 10,0 1.280,00 858.000 4.000 862,000
cum Deputy General Director
5 Le Duc Long Indepeaiient MemberpEthe Board | il St 6,0 0,5 8,0 192,00 128.000 128.000
of Directors

6 Tran Thi Loan Head of the Supervisory Board Supervisory Board 8,0 2,0 8,0 896,00 600.000 600.000

7 Dang Xuan Hien Member of the Supervisory Board Supervisory Board 2,0 2,0 1,0 20,00 13.000 13.000

8 Luu Thi Quynh Giang Member of the Supervisory Board Supervisory Board 2,0 0,5 1,0 5,00 3.000 3.000

9 | VuQuocHuy Depity Genisral Diregtor B“a;’i;fcg‘::"'“' 50 2,0 8,0 560,00 375.000 4.000 379.000

10 | Nguyen Van Nghia Deputy General Director B"agii;fcs]:m} 5.0 20 8,0 560,00 375.000 4.000 379.000

11 | BuiXuan Vuong Deputy General Director B"agji:’:;ﬁ;;‘ml 50 2,0 8,0 560,00 375.000 4.000 379.000

12 | Cao Thi Lan Huong Deputy General Director BOadei:’:Cﬁ’;:m] 50 2,0 8.0 560,00 375.000 4.000 379.000

13 | Ngo Thanh Dung Deputy General Director Edsnlof Gedetl 5.0 0,5 8,0 140,00 93.000 93.000

Directors
14 | Nguyen Thi Kim Ngan Chief Accountant F‘"““""S;’\i S"i\;:"““““g 5,0 2,0 8,0 560,00 375.000 4.000 379.000
15 | PhungNgoc Lam Dircetor of Project Maniagement. | ProjectManagement 40 2,0 6,0 288,00 193.000 3.000 196.000
Division Division
16 Tran Van Diep Head of Department Economics Department 4,0 2,0 6,0 288,00 193.000 3.000 196.000
; Planning and Architecture

17 Nguyen Hoang Hai Head of Department 4,0 2,0 6,0 288,00 193.000 3.000 196.000
Department 1

18 | Hoang Son Head of Department Aechizl Mamgedeat 40 2,0 6,0 288,00 193.000 3.000 196.000
Department

19 | Tran Minh Thang Head of Department Preject Develonment a0 2,0 6,0 288,00 193.000 3.000 196.000
Department 1

20 | DolLeNam Chief of Office Office 40 2,0 6,0 288,00 193,000 3.000 196.000

21 | Nguyen Huyen Teang Head of Department FrgretDevelopment 4.0 1,0 6,0 144,00 96.000 96.000
Department 2

22 Vu Xuan Loc Head of Division Business Division 4,0 0,5 6,0 72,00 48.000 48.000
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Vu Anh Quan Head of Department Fhioning ard Arcitachts 40 0,5 6,0 72,00
Department 2
: Communications & =
24 Vv Thanh Deputy Head in Ch. x RO ! .
u Quang Than eputy Head in Charge Masketing Dbvicion 5 0,5 2,0 3,5 17,50 11.000 11.000
25 Vu Phuong Anh Deputy Head of Department Economics Department 5 0,5 2,0 1,0 5,00 3.000 3.000
26 | VuThi Khanh Ha Deputy Head of Division F‘“““"S:“‘f’i:i‘;:"“"““g 5 0,5 2,0 1.0 5,00 3.000 3.000
27 Nguyen Thu Thao Deputy Head of Department Economics Department 5 0,5 2,0 1,0 5,00 3.000 3.000
28 Tran Anh Vu Deputy Head of Division Business Division 5 0,5 2,0 1,0 5,00 3.000 3.000
29 Pham Thi Thu Hien Deputy Chief of Office Office 5 0,5 2,0 1,0 5,00 3.000 3.000
30 Nguyen Dinh Tam Deputy Head of Department Teclni AL Manageient 5 0,5 2,0 1,0 5,00 3.000 3.000
Department
31 Nguyen Hai Trung Deputy Head of Department Economics Department 5 0,5 2,0 1,0 5,00 3.000 3.000
; Project Development
32 D M
uong Minh Hoang Deputy Head of Department Dejsartmént | 5 0,5 20 1,0 5,00 3.000 3.000
33 | Nguyen Minh Tuan Deputy Head of Department Eroetf Deysiohon: 5 0.5 1.0 1,0 2,50 1.000 1.000
Department 1
Project Development
34 N; Manh
guyen Manh Cuong Deputy Head of Department Departmént 2 S 0,5 1,0 1,0 2,50 1.000 1.000
35 | Neuyen Xuan Thang Deputy Head of Division P’“"’“%’;’:?S;::es"“e"‘ 5 0,5 1,0 1,0 2,50 1.000 1.000
36 | Bui Trang Linh Deputy Head of Division I“d“s‘“giz:f‘sri‘;f“s’“"“ 5 0,5 10 1,0 2,50 1.000 1.000
; d Planning and Architecture
37 Dinh Hoa Binh (* 2 - i
i oa Binh (*) Deputy Head of Department Department 1 5 0,5 0,5 1,0 1,25
18 Pham Minh Tuan Director of'Pr.o.].e(fl Management Project l‘\‘lf:rlmgemcm 4 0.5 20 1.0 4,00 2.000 2.000
Division Division
Head ject t j
39 | Nguyen Manh Cuong EadioEroicet Defelapoc 5 4 0,5 2,0 1.0 4,00 2.000 2.000
Division Department 1
H j j
40 Nguyen Nam Hung ead ofPro_].cc.l 'Development Project Development 4 0.5 20 1.0 4,00 2.000 2.000
Division Department 1
a1 Phan Hoai Nam Head of Pm_].ctfl pavelopment Project Development i 0.5 2.0 1.0 4.00 2.000 2.000
Division Department 1
0 Nguyen Long An Head of Proj.e?t pevelopment Project Development 4 0,5 20 1.0 4,00 2.000 2,000
Division Department 1
53 Le Hong Ha Director ofPrf)jf:cft Management Project ng}agement 4 0.5 20 1.0 4.00 2.000 2,000
Division Division
44 Nguyen Duc Toan Assistant to the General Director U L 4 0,5 1,0 1,0 2,00 1.000 1.000
Department
45 Dinh Thi Minh Ha (*) Assistant to the General Director Technical Mansgemont 4 0.5 0,5 1,0 1,00 - -
Department
46 Nguyen Van Phu (*) Director ofPr-o;.ec_tt Management Project Mfﬂ}agemem i 0.5 0.5 1.0 1,00 I R
Division Division
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a7 Doan Viet Dung Deputy Director olf !’1j0]cct Project I.\fiflrllagcment 3 0.5 20 1.0 3,00 2.000 2.000
Management Division Division
48 Pham Quyet Thang Director ofPr‘oj‘egt Management Project M.ar.lagemem 4 05 20 1.0 4,00 2.000 2,000
Division Division
49 Vuong Van Vinh (*) Deputy Director o_f ?l:DJ(:Cl Project M:cu?agement 3 0.5 0.5 1.0 0,75 I y
Management Division Division
50 Doan Duc Minh Employee Quality Control Division 2 0,5 2,0 1,0 2,00 1.000 1.000
51 Hoang Van Tan Deputy Head of‘Pr.o_!ect Project Development 3 0.5 20 1.0 3,00 2.000 2,000
Development Division Department 1
52 Tran Quang Nith Deputy Director o'f F’r‘Ojt‘Ci Project Mgr}agement 3 0.5 20 10 3,00 2.000 2.000
Management Division Division
Deputy Head of Project Project Development
53 N| Ngoc H P g J 2.000
g Development Division Department 2 3 0.5 20 1.0 R i
Deputy Head of Project Project Development
4 ] 1.000
2 Fham’¥uCong Development Division Department 1 3 0.5 L0 1.0 -4 1000
5 Deputy Head of Project Project Development
1.000
55 Do Due Thinh Development Division Department | 3 0,5 1,0 1,0 1,50 1.000
56 Le Van Ba (¥) Deputy Director olf?r'o']cct Project I.\flfn'.lagcment 3 0.5 0.5 1.0 0,75 W !
Management Division Division
. Deputy Head of Project Project Development
57 Ngi Cong Nghiep (* 2 L 2
Buyen Coug Nghiep 1) Development Division Department 1 3 43 fa Lo b
58 Nguyen Thi Tuyet Nhung Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
59 | LeThi Nhung Employee L e 2 0,5 2.0 1.0 2,00 1.000 1.000
Division
60 Pham Quoc Viet Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
61 | Nguyen Thi Ha Employee AIRA0e S0CACColtng 2 0.5 20 1,0 2,00 1.000 1.000
Division
62 Nguyen Ngoc Chuong Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
63 Tran Thi Lan Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
64 Pham Hai Ninh Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
65 Vu Hong Chuyen Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
66 Vo Quang Tinh Employee Economics Department 2 0,5 2,0 1,0 2,00 1.000 1.000
67 Dinh Thi Thuy Chung Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
68 Tran Thi Thanh Loan Employee Office 2 0,5 20 1,0 2,00 1.000 1.000
69 Nguyen Viet Trinh Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
70 Ho Thi Duyen Employee Economics Department 2 0,5 2,0 1,0 2,00 1.000 1.000
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7 Hoang Viet Duc Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
72 Tran Quoc Thai Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
73 Bui Nhu Lac Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
74 Phan Thi Diu Linh Employee Business Division 2 0,5 2,0 1,0 2,00 1.000 1.000
75 | Pham Van Tuan Employee Frofect Matiaj Eneat 2 0,5 2,0 1,0 2,00 1.000 1.000
Division
76 | Do Van Dien Employee brogext Magagement 2 0,5 20 1,0 2,00 1.000 1.000
Division
77 Le Trong Viet Employee Economics Department 2 0,5 2,0 1,0 2,00 1.000 1.000
78 Luong Van Phai Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
79 | LuuThi Tho Employee Rinanice a1id Acconting 2 0,5 2,0 1,0 2,00 1.000 1.000
Division
80 Nguyen Thi Ly Employee Economics Department 2 0,5 2,0 1,0 2,00 1.000 1.000
. Project Development
81 Nguyen Tuan Kh
guyen Tu o1 Employee Department 2 2 0,5 2,0 1,0 2,00 1.000 1.000
82 | Dinh Thi Hai Yen Employee CepiectMansgement 2 0,5 2,0 1,0 2,00 1.000 1.000
Division
83 Vu Truc Quynh Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
84 Phan Quang Tung Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
85 Nguyen Thanh Phuong Employee Binance apd' 5ccoum|ng 2 0,5 2,0 1,0 2,00 1.000 1.000
Division
86 Mai Trong Uy Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
Project Development
87 Dao Thanh Thu
y Employee Deparimsat 1 2 0,5 2,0 1,0 2,00 1.000 1.000
88 | VuTuan Anh Employee ErgecMnagenent 2 0.5 20 1,0 2,00 1.000 1.000
Division
89 Nguyen Viet Dung Employee Economics Department 2 0,5 2,0 1,0 2,00 1.000 1.000
90 | Nguyen Van Neoc Employee Fe9jeot Managnoiont 2 0.5 20 1,0 2,00 1.000 1.000
Division
91 | Nguyen Van Dinh Employee Planoicgand Architeoue) 0,5 2,0 1,0 2,00 1.000 1.000
Department 2
92 | Bui Thi Huyen Trang Employee Rismingic ovbeenent | o 05 2,0 1,0 2,00 1.000 1.000
Division
93 Nguyen Ngoc Nguyen Employee Technical Management 2 0.5 2.0 10 2,00 1.000 1.000
Department
94 Ha Tuan Duong Employee Economics Department 2 0,5 2,0 1,0 2,00 1.000 1.000
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95 | Cao Viet Thang Ermployee Project Lievslopment 2 0,5 2,0 1,0 2,00 1.000 1.000
Department 1
96 Nguyen Hong Minh Employee Office 2 0,5 2,0 1,0 2,00 1.000 1.000
97 | VuQuang Trung Employee Exgject Managernent 2 0,5 2,0 1,0 2,00 1.000 1.000
Division
98 | Tran Anh Duc Employee ReojectMansgement ) 0,5 2,0 1,0 2,00 1.000 1.000
Division
99 | Doan Thao Nguyen Employee Eindngeting /1% counfing 2 0,5 2,0 1.0 2,00 1.000 1.000
Division
100 | Neuyen Manh Ha Employee Brgjset Menaesment 2 0,5 2,0 1,0 2,00 1.000 1.000
Division
101 | Ngo Van Phuc (%) Bmployee Frojeot Management 2 0,5 20 0,5 1,00 : |
- Division
102 Phung Thi Thuy Hang Standing Deputy General Director | Management Joint Stock 5 0,5 2,0 1,0 5,00 3.000 3.000
TITVESTTe Tt
103 Nguyen Duc Lai General Director Construction Joint Stock 7 3,0 1,0 3,0 63,00 42.000 42.000
104 | TaThi Thu Thuy General Director TasccolnvestlamncStock | - 3,0 2,0 1,5 63,00 42.000 42.000
Company
105 Nguyen Duc Ha General Director [K(.ZONS Construction 6 2,0 2,0 0,5 12,00 8.000 8.000
Joint Stock Company
106 | Dao Tien Duong General Director visinkm Fagkageag Jofit 6 3,0 2,0 3,0 108,00 72.000 72.000
Stock Company

(*) As the number of shares to be issued to employees is rounded down to the nearest thousand shares, the number of shares allocated is zero.
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