Phu luc VI
Appendix VI
CONG BO THONG TIN BAT THUONG

EXTRAORDINARY INFORMATION DISCLOSURE

(Ban héanh kém theo Quyét dinh s6 .../QD-SGDVN ngay ... cia Tong Gidm déc Sé Giao dich
Chitng khodn Viét Nam vé Quy ché Cong bé thong tin tai S6 Giao dich Chimg khodn Viét Nam)

(Issued with the Decision No. .../QP-SGDVN on ... of the CEO of Vietnam Exchange on the

Information Disclosure Regulation of Vietnam Exchange)

NGAN HANG TMCP CONG HOA XA HQI CHU NGHIA VIET NAM
KY THUONG VIET NAM Doc lap - Tw do - Hanh phuc
Vietnam Technological and THE SOCTALIST REPUBLIC OF VIETNAM
Commercial Joint-Stock Bank Independence - Freedom - Happiness
sé: JA9F-0l)2026 | 7G4 - JCK Ha Ngi, ngay 15 thing 09 nam 2026
No.: ... /53 ..., day ... month ... year ......

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: S¢ Giao dich Chiing kho4n Viét Nam/ S¢ Giao dich Chimng khoan Ha N§i/ S&
Giao dich Ching khoan thanh pho H6 Chi Minh
To: Vietnam Exchange/ Hanoi Stock Exchange/ Hochiminh Stock Exchange

1. Tén tb chic/Name of organization: NGAN HANG TMCP KY THUONG VIET NAM/
Vietnam Technological and Commercial Joint-Stock Bank

- M3 chitng khoan/M4 thanh vién/ Stock code/ Broker code: TCB

- Dia chi/Address: Techcombank Tower, 06 Quang Trung, Phuong Clra Nam, Thanh phé Ha Noi, ;_ !
Viét Nam/ Techcombank Tower, No.6 Quang Trung Street, Cua Nam Ward, Hanoi, Vietnam

- Dién thoai lién hé/Tel.: +84 (0243) 944 6368  Fax: +84 (0243) 944 6362

2. Noi dung thong tin cong bd/Contents of disclosure:

e Nghi quyét sb 0506/2026/NQ-HDQT-TCB ngay 15/9/2026 ve pheé duyét trlen khai
Phuong 4n tang von diéu 1 ndm 2026 thong qua Phat hanh cb phiéu dé tra ¢b tic cho cb
dong hién hitu va Phat hanh ¢ phiéu theo Chwong trinh lwa chon cho ngudi lao dong clia
Techcombank./ Resolution No.0506/2026/NQ-HPQT-TCB dated September 15, 2026
approval the implementation of the 2026 plan for increasing charter capital through
share issuance to pay dividends to existing shareholders and share issuance under
Employee Stock Option Plan (ESOP) of Techcombank.

3. Thong tin nay d& dugc cong b trén trang thong tin dién tir ctia cong ty vao ngay 15/09/2026
tai duong dan i v techeombank.com. v b=t This information was published on




the company’s website on 15/09/2026 (date), as in the link
hitps.:/fwww.techcombank.com.yn/nha-dau-tu

Chuing t6i xin cam két cac thong tin cong bb trén ddy 13 ding su that va hoan toan chiu trach
nhiém trudce phap luat vé ndi dung cac thong tin d8 céng b6/ We hereby certify that the
information provided is true and correct and we bear the full responsibility to the law.

Tai ligu dinh kém/Attached Pai dién t6 chirc

documents: Organization representative

Tai liéu lién quan dén ndi Ngudi dai dién theo phap ludt/Ngudi UQ CBTT
dung thong tin céng Legal representative/ Person authorized to disclose
bd/ Documents on disclosed mformatton

information. (Ky, ghiré-hetén, chirc Vil déng ddu)
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NGAN HANG TMCP KY THUONG VIET NAM CONG HOA XA HOI CHU NGHIA VIET NAM
Poc lap - Tu do - Hanh phiie

TECHCOMBANK €8 000--——-

S6: 0506/2026/NQ-HPQT Ha Ngi, ngay 15 thang 9 nam 2026

) NGHI QUYET HQI PONG QUAN TRI )
NGAN HANG THUONG MAI CO PHAN KY THUONG VIET NAM

- Can cir Ludt Doanh nghiép sé 59/2020/QHI14 da dipc Qudc héi nude Cong hoa xa héi chi nghia
Viét Nam thong qua ngay 17/6/2020;

- Can cir Ludt Chimg khodn s6 54/2019/QH14 di dwgc Quéc hgi mede Cong hoa xa héi chit nghia Viét
Nam théng qua ngay 26/11/2019 va céc vin ban huong dan thi hanh;

- Can cir Ludt Cdc 16 chike tin dung s6 32/2024/QH15 dé dwoc Qudc hji mese Cong hoa x& hi chi nghia
Viét Nam théng qua ngay 18/01/2024 va cdc vin ban hieéng dan thi hanh;

- Cancir Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020 cia Chinh phii quy dinh chi tiét thi hanh mét
56 diéu cia Lugt Chunmg khodn s6 54/201 9/QHI14, dwoc stra déi b6 sung mot 50 diéu theo Nghi dinh
56 245/2025/ND-CP ngay 11/09/2025;

- Can cik cong van s6 6162/NHNN-OLGS ngay 13/07/2026 ciia Ngdn hang Nha nude vé hé so dé nghi
téing vén diéu 1¢ ciia Ngdn hang TMCP Ky Thirong Viét Nam,

- Can cit Diéu ¢ Ngdn hang TMCP K9 thicong Viét Nam (Techcombank);

- Cdn cir Bién ban két qua kiém phiéu ngay 08/09/2026 vé viéc ldy y kién c6 déng bang van ban viv phé
duyét Phuong dn tdng von diéu 1é néiim 2026;

- Can cir Nghi quyét Pai hgi dong C6 dong ngay 08/09/2026 ciia Ngén hing TMCP Ky thirong Viét Nam;

- Cdn cir Bién ban kiém phiéu vé viéc ldy y kién Hpi dong quan tri Techcombank tai vin bén s6
0497/HDQT-TCB ngay 12/9/2026,

QUYET NGHI

Thong qua viéc trién khai Phuong 4n ting vén diéu 1€ ndm 2026 thong qua (i) Phat hanh cb phleu daé
tra cb tiee cho cb déng hién hiru va (ii) Phat hanh c¢b phleu theo Chuong trinh lira chon cho Ngudi Lao
Doéng cita Techcombank ndm 2026 (ESOP) theo phé duyét tai Nghi quyet Pai hoi dong cd dong ngay
08/09/2026 ciia Techcombank:

I. Phuong 4n ting von diéu 1é:

- Tén cd phiéu: C phiéu Ngan hang TMCP K§ Thuong Viét Nam

- Mai cd phiéu: TCB

- Loai cb phiéu: C5 phiéu phd thong

- Meénh gié c6 phiéu: 10.000 ddng/c phidu

- Vbn didu 16 tai thoi diém hién tai: 70.862.404.140.000 ddng (Bdng chit: Bdy muwoi nghin tém tram
sdu muoi hai ty bon tram 1é bén triéu mét tram bon muwoi nghin dong Viét Nam), chia thanh
7.086.240.414 cb phan c6 ménh gia 10.000 ddng/cd phan, trong d6:
o S lugng cb phin phd thong: 7.086.240.414 cb phan. Tt ca cd phéan nay déu dang lwu hanh.
o Sb luong cb phin uu dai: khong cé
o S lugng cb phiéu quy: khong co

- S6 lugng cb phidu du kién phat hanh: 3.573.097.441 c6 phiéu

- Téng gia tri phat hanh theo ménh gi4: 35.730.974.410.000 ddng

- Céc dot du kién phat hanh: 2 (hai) dot phat hanh




1.

1L

1.2

1.3

1.4.
1.5.

1.6.

Téng mirc vén didu 1é | S6 vén diéu 16 S6 6 phibu | Ty 18 phat |

TT | Nbidung t6i dasau ting vén | ting thém téi da phat hanh hanh
(VND) (VND) thém
Dot | Phat hanh c6 1
1 |phiéu dé tra| 06.293.606.210.000 | 35.431.202.070.000 | 3.543.120.207 50%
¢b tire cho ¢
déng hién
hitu

Dot | Phat hanh c6 | 106.593.378.550.000 299.772.340.000 29.977.234 | 0,2820229%
2 | phiéu  theo
Chuong trinh
Iua chon cho
nguoi lao
dong (ESOP)

Vén didu 1& méi sau khi ting vén didu 1&: 106.593.378.550.000 ddng (Bang chir: Mot trcim Ié scu
nghin ndm trdm chin muoi ba ty ba trdm bdy muwoi tdm triéu ndm trdm ndm muwoi nghin dong Viét
Nam), twong ting v6i s6 lugng ¢d phin dur kién phat hanh thém 1a 10.659.337.855 cd phin phd thong
c6 ménh gid 10.000 VND/c6 phdn

Phuwong 4n chi tiét ting von didu 1 nim 2026 théng qua Phat hanh ¢b phiéu dé tra ¢b tie cho cb

dong hién hiu:

S0 legng cb phiéu phit hanh:

S lugng ¢ phiéu du kién phat hanh 1a 3.543.120.207c phidu, c6 tdng gia tri phat hanh theo
ménh gi4 14 35.431.202.070.000VND

Ty 16 phat hanh (sé luong c¢b phiéu du kién phat hanh/sé Iugng cb phiéu dang luu hanh tai thoi
diém chét danh sach cb dong): 50%.

Ty 18 thuc hién quyén du kién: 50% (cé dong sé hitu 100 ¢b phiéu duge huéng quyén s& dugc

nhan thém 50 ¢b phidu méi).

Ngubn von dwgc sic dung dé ting vén diéu 1¢: Loi nhuan lily ké chua phan phéi can ct trén Bao cao
tai chinh kidm todn nam 2025 ctia Techcombank, phit hgp quy dinh ctia phép luat. Trong do:

Loi nhugn lity ké chua phan phéi hgp nhét nam 2025: 62.773.576.447.848 VND
Loi nhuan lity ké chua phan phéi riéng 1& nam 2025: 45.854.034.766.002 VND

Loi nhuan liiy ké chua phén phdi riéng 1¢ nam 2025 sau khi chia cd tic bang tién:
40.893.666.476.202 VND

Trong d6, sb tién duoc st dung tir lgi nhuén iy ké chua phén phéi dé ting vén didu 18:
35.431.202.070.000VND

D6i tuong phat hanh: Cé déng hién hitu c6 tén trong Danh sach tai Ngay dang ky cudi cing (Ngay
chét danh sach cé déng) d& thuc hién quyén nh4n cb tic bang cb phiéu phd théng phi hop véi quy
dinh ctia phdp luat timg thoi ky. HDQT quyét dinh ngay dang ky cubi cing dé chét Danh sach cb
déng hudng dugc thuc hién quyén nhéan cb tirc bang ¢ phiéu.

Phuong thtic phat hanh: Theo phwong thirc thuc hién quyén.

Thoi gian han ché chuyén nhuong: C8 phiéu phé thong phat hanh cho ¢ dong hién hitu khong bi
han ché chuyén nhuong. Céc cb dong trong tinh trang han ché chuyén nhuong vin dugc nhan cb
phiéu tir dot phat hanh nay; C6 phiéu quy (néu c6) khéng duge thuc hién quyén.

Phuong 4n xir ly phan 1¢ ¢8 phin, cb phiéu 1&: $6 lugng cb phiéu méi phat hanh thém theo ty 18
phat hanh dbi véi timg ¢é dong dugc tinh theo sb nguyén xudng dén hang don vi, phin thap phan
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1.7.

1.8.

1.9.

s& khong duoc lam tron thanh 01 ¢b phiéu. Toan bo s cb phidu 1¢ thap phan (néu c6) phat sinh s&
bi huy bo/khéng duge phéat hanh.

Thoi gian du kién phat hanh: Trong thoi han 12 thang ké tir ngdy Théng déc Ngan hang Nha nude
ky van ban chdp thuan cho Techcombank tang von didu 1& va khéng qué 45 ngay Ké tir ngay Uy
ban Chiing khoan Nha nudc théng bao vé viéc nhan dugc ddy du tai liéu bao céo phat hanh. Dai
hoi dong cb dong giao cho Hoi ddng Quan tri quyét dinh thoi gian cu thé dé phét hanh.

Thi gian du kién hoan thanh: Trong nim 2026 hodc cho dén khi Techcombank hoan thanh céc thu tuc
theo quy dinh cuia phép luat.

Pang ky luu ky va niém yét cé phiéu phét hanh thém: cb phiéu phat hinh thém s& dugc dang ky tap
trung tai Tdng Cong ty Luu ky va Bu trir chimg khoan Viét Nam (VSDC) va niém yét bd sung tai S¢
Giao dich chimg khoan Thanh phé H5 Chi Minh theo diing quy dinh phap luét.

1.10. Dia diém thuc hién:

- Déi voi cb dong da lwu ky ¢b phiéu TCB tai cac Cong ty chimg khoan: Ngudi s¢ hitu 1am thi tuc
nhan ¢6 phiéu tai cac Cong ty chimg khoan noi mé tai khoan luu ky;

Déi v6i C6 dong chua thuc hién luu ky ¢d phiéu TCB: Nguoi sé hitu lién hé BO phan Quan ly ¢
déng - Céng ty C6 phin Chung khoan Ky thuong (Pon vi dugc ty quyén quéan ly ¢é dong cia
Techcombank) dé duoc hudng dan thi tuc.

2. Phuong 4n chi tiét ting vén didu 1 nim 2026 théng qua Phat hanh ¢6 phiéu theo Chwong trinh Iya
chon cho ngudi lao ddng (ESOP) (goi tit 13 “Chwong trinh”)

2.1.
2.2
2.3.

24.
2.5.
2.6.

2.7.

2.8.

2.9.

2.10.

2.11.

S6 lugng cd phiéu du kién phat hanh 12 29.977.234 ¢6 phiéu

Téng gi4 tri phat hanh theo ménh gi4 12 299.772.340.000 VND

Téng sb lugng cb phiéu du kién phat hanh cho Ngudi lao déng dugc lua chon ciia Techcombank nam
2026: 29.977.234 ¢4 phiéu phé théng, trong d6 6.534.511 ¢ phiéu phat hanh cho Ngudi lao dong nudce
ngoai va 23.442.723 cb phiéu phat hanh cho Ngudi lao dong Viét Nam.

Ty 1& phat hanh (s6 luong ¢b phidu du kién phat hanh/sé lugng ¢d phiéu dang luu hanh): 0,2820229%.
Gié phat hanh: 10.000 VNB/c phiéu.

Tiéu chuin Ngudi Lao Pdng Puoc Lia Chon tham gia chuong trinh v cong thirc tinh s6 ¢b phiéu
dugc phan phdi cho timg d6i tugng di dugce Pai hoi déng C8 ddng ciia Techcombank théng qua ngay
08/09/2026.

Han ché chuyén nhugng: Toan bo lugng cb phiéu phat hanh theo Chuong trinh sé& bi han ché chuyén
nhugng trong vong 1 nam ké tir ngay két thiic dot phat hanh theo quy dinh ctia phap luét hién hanh.
Thoi gian du kién phat hanh: sau khi hoan thanh Phuong 4n tang v6n diéu 1¢ nim 2026 théng qua phat
hanh ¢4 phiéu dé tra ¢4 tic cho ¢ dong hién hitu, va sau khi Uy ban Chiing khodn Nha nuéc thong
bao vé viéc nhén duoc ddy du tai liéu bdo céo phat hanh ) phiéu theo Chuong trinh lua chon cho
Ngudi lao dong.

Thoi gian du kién hoan thanh viéc phat hanh thém ¢b phiéu: Trong thoi han 12 thang ké tir ngay Théng
d6c Ngan hang Nha nudc ky van ban chdp thusn cho Techcombank ting vén didu 1& va khong qua 45
ngay ké tir ngay Uy ban Chimg khoan Nha nudc thong béo v& viéc nhan duge ddy di tai lidu bao cdo
phét hanh ¢ phiéu theo Chuong trinh.

Dot phat hanh c¢b phiéu theo Chwrong trinh Iya chon cho ngudi lao déng clia Techcombank trong 12
thang gan nhét: S5 lugng cd phiéu phat hanh: 21.388.675 cb phiéu. Ngay két thic dot phat hanh:
04/08/2025.

Phuong 4n xir Iy ¢b phiéu khong phan phéi hét: sau khi hét thoi gian quy dinh, néu Ngudi Lao Péng
Puogc Lya Chon khong ding ky mua hogic khong thyc hién thanh toan hét s5 luong ¢b phiéu dugc phan
phdi hodc Ngudi lao dong khéng con thude déi tuong va/hodc di tiéu chudn duge tham gia Chuong
trinh Phat hanh ¢6 phiéu theo Chuong trinh hra chon cho ngudi lao déng nim 2026 clia Techcombank
thi toan b6 s6 lugng cb phiéu con lai nay va sb lugng ¢b phiéu din dén bi vuot ty 16 sé hitu phap luat!

! piéu 6? Luét Cac T chirc tin dung nam 2024 quy dinh vé& ty 1é s& hitu ¢ phan ‘1 Mot cb dong 14 ca nhan khong duoc s& hitu co phin vuot qua
05% vén didu 1& cia mot t chuc tin dung. 2. M6t co dong l& t6 chirc khong duoc s¢ hiu cb phan vuot qua 10% von didu 18 ciia mt to chue tin dung.
3. Cb dbng va ngudi cb lién quan cita ¢é dong do khong dugc so hitu ¢ phén vuot qua 15% vbn didu 18 cia mot td chire tin dung. .
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quy dinh do Nguoi Lao Bdng Pugc Lya Chon thyc hién mua cb phiéu theo Chuong trinh (néu c6), s&
dugc HPQT toan quyén quyét dinh, phan phdi cho Ngudi Lao Pong khac theo danh sach d3 duoc lya
chon véi gia khong thép hon gia ban tuong g cia s6 ¢ phidu d6 hoac hity s6 luong ¢b phiéu khéng
dugc dang ky mua va/hodac khéng duge thanh toan va/hodc vuot ty 1€ s¢ hitu phép ludt quy dinh néu
trén. S6 lugng ) phiéu dugc phan phéi lai s& bi han ché chuyén nhuong trong vong 1 (mdt) nam ké tir
ngay két thiic dot phat hanh theo quy dinh ctia phép lugt hién hanh.

2.12. Trudng hop cong ty mua lai ¢é phiéu cia nguoi lao dong, phuong 4n ban ra sé ¢ phidu dugc cong ty
mua lai: Khoéng 4p dung.

2.13. Phuong 4n dam béo viéc phat hanh c¢b phiéu dép tmg ty 1é s hitu nuéc ngoai:

Ty 18 s& hitu nudce ngoai tdi da ctia Techcombank du kién khong thay ddi tai mic 22,5386% sau

dgt phat hanh.

- Trong qué trinh trién khai thuc hién phuong 4n tang vén diéu 18, néu phat sinh trudng hop vuot
ty 18 so hitu nu6c ngoai t6i da 22,5386%, Hoi ddng quan trj s& toan quyén xem xét, quyét dinh
phuong 4an: (i) phan phdi sb lugng ¢ phiéu dan dén viéc vuot ty 1¢ s& hiru nude ngoai téi da
22,5386% cho Ngudi lao dong khac 1a ngudi ¢6 qudc tich Viét Nam theo danh séch da duoc Iya
chon véi gis khéng thip hon gi4 ban tuong img ciia s6 c¢b phiéu d6 hozc; (ii) hiy sd luong cb
phiéu nay. S luong cd phiéu dugc phén phf)i lai s& bj han ché chuyén nhuong trong 1 (m6t) nam
ké tir ngay két thiic dot phat hanh theo quy dinh ciia phap luat hién hanh.

2.14. Trong trudng hop vi Iy do lam tron ma din dén Tdng sb b phiéu dur kién phan phéi cho Ngudi Lao
Dong Pugc Lira Chon cao hon Téng s6 cb phiu du kién phat hanh thi Hoi ddng quan tri s& toan quyén
quyét dinh Phuong an xir ly d& dam bao khong vuot qua téng s6 ¢ phiéu cta dot phat hanh theo
Chuong trinh.

2.15. Danh sach Ngudi lao dong dugc lua chon tham gia Chuong trinh nam 2026: theo Phuy luc kém theo

2.16. Pai Ly Thuc Hién Giao Dich Ban C6 phiéu: Chi dinh Cong Ty C6 phin Chimg Khoén K§ Thuong
lam dai 1y thuc hién giao dich ban ¢b phiéu qua hinh thiic ban ¢d phiéu cho Ngudi Lao Doéng Duoc
Lua Chon.

II. Tb chirc trién khai thuc hién:

1.  Giao Téng Giam ddc va cac Khdi/Pon vi lién quan chiu trach nhiém tién hanh céc thi tuc theo phén
cong clia Hoi ddng Quan trj va theo quy dinh cta phap luat dé thuc hién trién khai Phuong 4n tang
vén diéu 1& nam 2026 théng qua (i) Phat hanh cb phiéu dé tra b tirc cho ¢b dong hién hitu va (ii)
Phat hanh c¢é phiéu theo Churong trinh luya chon cho Ngudi Lao Péng ciia Techcombank nam 2026
(ESOP) nén trén.

2. Cac ndi dung khac thuc hién theo Nghi quyét Pai hoi ddng C6 dong ngay 08/09/2026 cia
Techcombank va Phu luc ban hanh kém theo Nghi quyét.
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VIEENAM TECHNOLOGICAL AND SOCIALIST REPUBLIC OF VIETNAM
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VIET NAM
e RESOLUTION OF BOARD OF DIRECTORS

HETNAM TECHNOLOGICAL AND COMMERCIAL JOINT STOCK BANK

Hanoi, 14/9/2026

Pursuant to Enterprise Law No. 59/2020/QHI4 approved by the National Assembly of the Socialist
Republic of Vietnam on June 17, 2020 guiding documents;

Pursuant to the Law on Securities No. 54/2019/QH14 approved by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019 guiding documents;

Pursuant to the Law on Credit Institutions No. 32/2024/QH15 approved by the National Assembly of the
Socialist Republic of Vietnam on January 18, 2024 and guiding documents;

Pursuant to the Government's Decree No. 155/2020/ND-CP dated December 31 , 2020 on guidelines for
the Law on Securities 2019, as amended and supplemented by Decree No. 245/2025/ND-CP dated
11/09/2025,

Pursuant to the Document No. 6162/NHNN-QLGS dated July 13, 2026 of the State Bank of Vietnam
providing comments on the application for charter capital increase plan of Vietnam Technological and
Commercial Joint Stock Bank - Techcombank;

Pursuant to the Charter of Vietnam Technological and Commercial Joint Stock Bank - T echcombank
(“Bank”);

Pursuant fo the Minutes of vote counting results dated 08/09/2026 regarding the solicitation of
shareholder s written opinions on the approval of the 2026 Charter Capital Increase Plan;

Pursuant to the Resolution of the General Meeting of Shareholders of Vietnam Technological and
Commercial Joint Stock Bank dated 08/09/2026 approving the 2026 charter capital increase plan
Pursuant to the Minutes of vote counting regarding the solicitation of written opinions from
Techcombank’s Board of Directors under Document No. 0497/ HDQOT-TCB dated 12/9/2026

TECHOMBANK’S BOARD OF DIRECTORS
RESOLVES

Approving the implementation of the 2026 plan for increasing charter capital through share issuance to
pay dividends to existing shareholders and share issuance under Employee Stock Option Plan (ESOP)
as approved in the Resolution of the General Meeting of Shareholders dated September 08,2026 of
Techcombank:

L

Detail plan
- Name of shares: Vietnam Technological and Commercial Joint Stock Bank.
- Ticker: TCB

- Type of issued shares: Ordinary shares
- Par value: VND 10,000 /share

- Current charter capital: VND 70,862,404,140,000 (In words: Seventy trillion eight hundred sixty-two
billion four hundred four million one hundred forty thousand Vietnamese Dong), divided into
7,086,240,414 shares with a par value of VND 10,000/share, including:

o Number of ordinary shares: 7,086,240,414 shares. All of these shares are outstanding.

o Number of preferred shares: None




Number of treasury shares: None

Total number of shares to be issued: 3,573,097,441 shares

Total issued par value: VND 35,730,974,410,000

Number of expected issuance rounds: Two (2) issuance rounds to be conducted in accordance with

the Issuance Plan as submitted herein

No Description Total maximum Maximum Number of Issuance
charter capital additional additional rate (%)
after capital charter capital shares
increase issued
Round | Share issuance to | 106,293,606,210,000 | 35,431,202,070,000 | 3,543,120,207 50%
| pay dividends to
existing
shareholders
Round | Share issuance | 106,593,378,550,000 299.772,340,000 29,977,234 0.2820229%
2 under Employee
Stock Option Plan
(ESOP)

Charter capital after increase: VND 106,593,378,550,000 (/n words: One hundred six trillion five

hundred ninety-three billion three hundred seventy-eight million five hundred fifty thousand
Vietnamese Dong), corresponding to the expected number of additional shares to be issued, which is
10,659,337,855 ordinary shares with a par value of VND 10,000/share.

Details of the 2026 plan for increasing charter capital through share issuance to pay dividends

to existing

shareholders

1.1.  Total number of shares to be issued:

Total number of shares to be issued: 3,543,120,207 shares, with total issued par value of
VND 35,431,202,070,000

Issuance rate (expected number of shares to be issued/ total number of outstanding shares
at the shareholder record date): 50%

Expected exercise ratio: 50% issuance ratio (shareholders owning 100 shares will receive

50 new shares).

1.2. Funding source used to increase charter capital through share issuance to pay dividends to

existing shareholders: retained earnings to increase charter capital based on the Bank’s audited

for 2025, and in accordance with applicable laws. In which:

2025 Consolidated Undistributed retained earnings: VND 62,773,576,447,848
2025 Separated Undistributed retained earnings  : VND 45,854,034,766,002

2025 Separated Undistributed retained earnings after cash dividend payment: VND
40,893,666,476,202
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1.3.

1.4.
1.5.

1.6.

1.7.

1.8.

1.9.

1.10.

In which, total amount to increase charter capital from undistributed retained earnings: VND
35,431,202,070,000

Recipient: Existing shareholders named in the list on the final registration date (the shareholder
record date) for exercising the right to receive ordinary share dividends in accordance with laws
from time to time. The BOD shall decide the final registration date to finalize the list of

shareholders entitled to receive share dividends
Method of issuance: exercise of right.

Transfer restriction: Ordinary shares issued to existing shareholders are not restricted from
transferring. Shareholders in transfer restriction period still receive shares from this issuance;

Treasury shares (if any) are not entitled to exercise their rights.

Plan to handle fractional shares: the number of additional shares issued according to the issuance
rate for each shareholder is calculated on an integer basis; the decimal section will not be
rounded into 1. The entire number of decimal fractional shares (if any) arise will be canceled/

not issued.

Time of issuance: within 12 months from the date the Governor of the State Bank of Vietnam
approves Techcombank’s charter capital increase in writing and no more than 45 days from the
date State Securities Commission confirms that it has received full documents regarding the
share issuance. GMS delegates the Board of Directors to decide the specific time.

Expected completion date: in 2026 or until Techcombank has completed the procedures as

prescribed by law.

Registration for depository and listing of additionally issued shares: new shares will be centrally
registered at the Vietnam Securities Depository and Clearing Corporation (VSDC) and listed at
the Ho Chi Minh Stock Exchange in accordance with the applicable law.

Place of implementation:

- Forshareholders who have deposited TCB shares at securities companies: shareholders shall
carry out procedures to receive their shares at the securities companies where their custody

accounts are opened,

- For shareholders who have not yet deposited TCB shares: shareholders shall contact the
Shareholder Management Department — Techcom Securities Joint Stock Company (the
entity authorized to manage Techcombank’s shareholder registry) for guidance on

procedures.

2. Details of the 2026 plan for increasing charter capital through share issuance under Employee
Stock Option Plan (ESOP)

2.4
22
2.3.

24.

Total number of shares to be issued: 29,977,234 ordinary shares
Total issued par value: VND 299,772,340,000

Total number of shares expected to be issued to selected Techcombank employees in 2026:
29,977,234 ordinary shares, of which 6,534,511 shares will be issued to foreign employees and
23,442,723 shares will be issued to Vietnamese employees.

[ssuance rate (expected number of shares to be issued/ total number of outstanding shares):
0.2820229%
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2.5.
2.6.

2.7.

2.8.

29.

2.10.

2.11.

2.12.

2.13.

Issuance price: VND 10,000/share.

Eligible employees: Eligibility Criteria and the Formula for Determining Share Allocation to
Each Eligible Employees were approved by Techcombank's General Meeting of Shareholders
on September 08, 2026.

Transfer restriction: All shares issued under the Program will be subject to a one-year transfer

restriction from the date the issuance ends, in accordance with applicable law.

Implementation timeline: After completing the plan for increasing charter capital in 2026
through share issuance using fundings from owner’s equity for existing shareholders, and after
the State Securities Commission has notified that it has received the complete set of documents

for reporting the share issuance under the Plan.

Expected timeframe for completion of the share issuance: Within 12 months from the date the
Governor of the State Bank of Vietnam signs the approval for Techcombank’s charter capital
increase, and no later than 45 days from the date the State Securities Commission confirms

receipt of the complete dossier for the share issuance under the Plan.

The most recent ESOP share issuance of Techcombank over the last 12 months: Total number

of shares issued: 21,388,675 shares. [ssuance completion date: August 4, 2025.

Plan for handling of unsubscribed shares: After the subscription deadline, where Eligible
Employees do not subscribe for share purchase and/or fails to pay in full for his/her subscribed
shares and/or the Employee is no longer eligible and/or does not satisfy the conditions for
participation in the 2026 Employee Stock Issuance under Techcombank’s Employee Stock
Option Program, the unsubscribed/unpaid shares and the excess shares subscribed by Eligible
Employees under Techcombank’s ESOP causing violation of regulations on maximum holding
stipulated under applicable laws' (if any) shall, at the BOD’s sole discretion, be distributed to
other Eligible Employees at the price not lower than the respective subscription price of such
shares, or be cancelled. The reallocated shares shall be subject to a transfer restriction of 01

(one) year from the closing date of the issuance in accordance with applicable laws.

In case the company buys back shares from employees, the plan to sell the shares bought back

by the company: not applicable.
Plan to ensure compliance with the foreign ownership limit:

Techcombank’s maximum foreign ownership ratio is expected to be unchanged at
22.5386% after the issuance.

During the implementation of charter capital increase plan, should any circumstance arise that
results in exceeding the maximum foreign ownership ratio of 22.5386%, the Board of
Directors shall have full authority to consider and decide on one of the following measures:
(i) allocate the number of shares causing the excess of foreign ownership ratio to other Eligible
Employees who hold Vietnamese citizenship, at a price not lower than the corresponding issue
price of such shares; or (ii) cancel such shares. Any reallocated shares shall be subject to a
transfer restriction period of one (1) year in accordance with applicable laws and any other

! Article 63 of the 2024 Law on Credit Institutions on maximum holding of shareholders: 1. An individual shareholder
must not own shares in excess of 05% of the charter capital of a credit institution. 2. An institutional shareholder must
not own shares in excess of 10% of the charter capital of a credit institution. 3. A shareholder and related persons of
such shareholder must not own shares in excess of 15% of the charter capital of a credit institution




terms and restrictions (if any) as determined by the Board of Directors, commencing from the

completion date of the issuance

2.14. In the event that rounding results in the total number of shares proposed to be allocated to the
Selected Employees exceeding the total number of shares proposed to be issued, the Board of
Directors shall have full discretion to determine the appropriate allocation methodology to ensure
that the total number of shares allocated under the Program does not exceed the total number of

shares approved for issuance thereunder
2.15. List of selected employees participating in the 2026 Program: as specified in Appendix attached.

2.16. Subscription Agent: Techcom Securities Joint Stock Company is designated as the agent to
conduct share subscription to the selected employees.
II. Implementation:

1. Assign the Chief Executive Officer and relevant Divisions/Units to be responsible for carrying out
procedures as delegated by the Board of Directors and in accordance with applicable laws to
implement the plan for increasing charter capital through share issuance to pay dividends to existing
shareholders and share issuance under Employee Stock Option Plan (ESOP) as mentioned above.

2. Other contents shall be implemented in accordance with the Resolution of the General Meeting of

Shareholders of Techcombank dated September 08, 2026 and the attached Appendices

ON BEHALF OF THE BOARD OF DIRECTORS

CHAIRMAN
Recipients::
- Members of the BOD;
- Supervisory Board; (Signed)

- Chief Executive Officer;
- Related divisions/units;
- Stored at: BOD office.

Ho Hung Anh
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APPENDIX
The Eligible Employee of the Plan
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